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q-IWR’ 

(tefR w) 

^ 14 198H 

^TT. 'PT. Pr. 338(w).—trCipT^:. JUfTq-flH 
1963 ( 1903 W 38) tft imj I 3 2 3Tftim (1) ^ ?Tr»T Tft?r 
HTO 124 Tt ^(TlTr ( l) aT3T Urfeiit TT Sfiftir »frT^ 

3nrFT 'qiifr iTT^T anr w wRigvn % 

Jr inrrir 'ftS- 5^ 'p4^nPr (iTjfNmiT, >t irfH) 

1988 I I 

2. ^ irf'Tjnr 'fRT'rpr iTiT^w^ «(f)- 

mtffg- nfr jrafiT .'{r f 1 

^>3 "Jli 

inriiT 'fi^ ^ (sriffTTUT, trif ^rtfVr) 

19 8 8 

(ITR. 3rlX. lfr/l6 093/86/lTlT) 

'ilTff trfafm 1963 (1963 •PT 38) iff UTlT 28 
if n^iT 'irfiirw^f w irPtn itstit fr^ 5?^ sfti f^r^nrftPT 

€36G1|88—1 (1) 


ira^Tr fVfim | mif wifir^T f^in 'irrm' (1 #Tr 
^tfWrRT >(fr E1T7T J 24 ^ rr?3 !!T^f4R | 

T3i^ fV ir'wrff ifsf^ firir ifrr ; 

■flTiT 1—irliTT^’T 

1- : 

^ firr^TTiT 1TJT4 fPT IffTfrfV (^Apllir ^ ?Ttr.T) 

fVPT<r>i’ 198 3 ^r?jf 1 

2 'tP'iit'tft' • 

T.T firiiTiTiff ir, 115 iT^r ftr if-x*! ^r'T^r w^rtff^T t !{t, 

(qr) "wrfffJTRT" ir ?TR>T^ ’TfrT-TlT'T 73 JT^tfETT IDrirt^fT 

UlTJT W%1ipT7, 19 63 (l903 »n 38 7t) ; 

(ir) ^ jitjut if "srrfwTr^f ^ irinff 

57 ftrfTTiff if firafftff "sTTTtrPrff’' if ^ ; 

(7) 'm>‘7«T, B^rsirsT 771 ffrTnrrRrfff 77 7^ 

'^trr ft? 71^ TWsr ^rfwfTw if ftin w | ; 

( 7 ) ^rlwrff ^ 7177 ?! 77 74T7 srrfTnff ir ^ 

7ft ftTff TfV TTiT^nff 73 1Vf777 8 if f7f77ff37 iftf iff 7 <!t 771 
3TT7T)f ; 

(r) "Tt^TTff' If 7R7?f «ffr ^ TTTWrff it ^ 7«rT 

f5r*7fiTftrT 4y iirrfTT *%—^fff 17)77 ^ ft^7 itwi if 
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irr «TTTr irc'fn^ ?r rtr^m f\ pt^tt 

rijTT nJtf 1? "ifri trr ift-ft-pi ir^i'n 't r i >-fr-j i^rlV i 

jff ^ a'rf‘ 1 ^’^ 'T'^i ^ =TTr iriT^r iqr’Ti'fr «r 'i 

T TI I 

(^) ' »T ^rrr^ ^ ftiTPT»fT ^ ir J i 

3 

( 1) ^ f^irq- T ir^r >friTT(^Y ^ f^rr Tr?j 

fpTKTfsrfjJTT % f'Tn' ^nfV 

(ip) AapiTTrtrrfiT *irf^fT i 

(iff) fffr firff’Tt jfTfTf'T wrY»rrSr irriT^t ^ w-rffr wunfr 

rr?7r ^ ?rtrir wr^fT 

^ FT Iff <tJ fffiJiff ffiA nfffffff I 

fTTir 2— 

4 ffiY ^ irffffTTW 

irmr-'T'Tff tt: ^ ^ 

fffr arn ^-i Tii'2 i^ty t sftr ffif-4 Tfr Jr ffiff^rpr 

ftrqT iTFTJrT I 

'TW 3—ffTrsTwA 

4 fjTTififfr iTTfirrrtfr 

(1) wfa'Rrq'iT ‘jrrr 24 711 ffrtr ( 1 ) W7 (tr) 

ipT iTffY fffr ^ffT)- ffA 1 irfft fffV t tf wfc'ffFTT: vr^tif v 
'm iftirT I 

(2) ffit 2 % ff^r "A ffrr irfw'Fr*' 7Trwr«(T % ffm 

?TirT I 

(3) ffif-j if j ir 7^ fffr fsrF^fffff •Frwf^^nt«f«rfe'frffftTTirr 
KitST ffY F^T I 

(I wfffiprTT ffiT ff3#r»TT<T iF?:7 7r>t ffrPjTrri^r jT<r I'r^ ^rfirT 
STfwiFrrfr fff\ JiVT^r 

ffffTiTiT-^ IF fr^atfi-FT srrFj^rrFF stit tit ^ iTTFutir 

pRrr 4Tr?r ffT^r ^TfffWr JTrrSFFlTr JTi-r If) t^rtlTiT fVn- -srT 
iTiA ^ 7T TTftlifJrA TffT I 

flTiT —i ^7*77 

7 f^iiWiT 

(1) Er'^firriffT nVfpfffjTift IT frfr fffv fvtrTf^r T’r fivtir 
firfiffT fVqr irr nTTr 3- — 

(ffr) wirn iTRftT Ilf)' 7Fir 7 >fr wt^ ffrtfffrt)- rr^T ifr 

ff7 fjr?fr ifinfYffTTT- fw ff^irnT Jr sn^iiT ^ , iT<wr 

(Iff) iTTiT"r ff w 77V fiffiiT'H iPrf^rr itft 

T^v 't w«iTr tTpiiffiT ; iiriTffr 

(it) rrjr irm fnr?f tw firTri? ftrift wffrrtfF jtijt/t ^ 
iTiffepiT 1"^ ITT Tr,T?TTT ^TT T?T ^ 1 

( 2) PTfTTW7 w: TH^^T ffr^TTFrA aiT-r fiFn- 

(ffr) wfnlTTiTTT sfF ttttt 24 ifr TffTiTn (i) ffr (?,■) 

IT 7fii7%7 % ttiVt it fffwiT^ ffpr ; tV 

(Iff) TTiiT fi(FifF iFiWrfT % JTTir*F ir fifff;fif?r jrrfijffqTi i 

fpriij wftrfim ifr urn 2 t ifr -w srrrr (1) ^ 1*11^ (rr) 7 


[Pari 1- Su I(ii)] 
TfMTrFT ffwTirTfr f ittit^ & ^ at itt ffwPfr F’ n 

"Wl fit: f-r ’fliT TTMTt T> TiITr Tr^fifFTT »lrfT f'T'T 4T3r I 

(3) »rOT(ff ffT ffTTir ffTT^rir httttt: ffr wriTFtff^ ^rTT*T7T 

,fTffftT TTrEiTirrA t tt4;>tTtt it irffifiurfir Tt Ot^Nt 

TTiUn 7T^ 1 

(nr) ff(t (rrnsfw (4s) 7^ 7 ttItttt Tf^ff TfiF wtotF 

nrf^^’w WffffT WFIT %jfr ffrrrnr FfmT tT TTIT iTTT ^ Ift 777ffiff 

IY fV«T ^ ^ fiT7l^7 RTTT 7nTiTT I 

(v) ^TTT: FffT-ft WTTW 7 TTifV m 7(7 % i( 7T7 7^ 13 
7^ ^ wfijlT TTTTir 77 TTTjqTTr 7 ^T 7177 ^ afr?- 7*1 fi% ffm 
fiTI CF TTT ^ tlftTUT TTTWT gm ffifffT’7 fUTT 7171 7T 
pTCT^r 7if)f 7171 W7T1 iq-rTTHf %7lf7^ T^ll ftniT 7171 7Y KVT 
ftiT irt' TT^ fffy f7f«T *1 7*1 f77p717 7l7T 71771 I 

ttupti 

iffi'T (7) 7 7^ 48 7^ fffi ^ffftl ifT 7771 ffT %1I fftil 

% 7lff T1tf717 ^T 71^7 flY T 777 i1 fffi TtW 771 ffJT 7717717 

' 7rm7T7 % 'EV7 il tjY 7f1 Wfffil fffi ifV TT’TT 71^ fffff <lf 
fYifi I 

( 4) fulfl WTff^lfl *8 f7(T=«7 Hfr 77% *1 ^1 *1 rWIITifl, 

f7«ir177 7771 iir%71if *171 *7^7 p7 77 T»T ftffT 7(71 

77*1 7jr tr^l7 Vr tfflfr 7771 ?7 f7r7'T7T % 7?7 77'ft 57^1511 
ift TUfl I a1V7 717*1 ift JT 717 % f77 >^71 7(71 I 7771 
Tnrffrf 7 | 7771 717 %ft77Tf7’f7 ^1 7?7 7Y 77 ^ f7?F77 
^ 7^7 7lft 7% 7%'* 771 T77fl *(,7 TT’Tl’Tft, f77iri77, 

TfTTnf *l7Tf7ijfiT Tifff 7F7 ifT? 7Tff7 Tift 771 17(77 I'V 
TliHi' I 

( 4 ) 7T1 fipTfl 777rft ift *171 »l7Wm>, (77777 7771 
7%7t4 TITT Ti^% hi HT ftffi 7171 |3ftt ^*1 lHPTf77 fiRI 
TTTT I 7771 ’ftf'TT (¥71 7(71 j1 - 7771 f¥if1 IfflTm ¥ 

71 ri 7ft 7^7171 xm k sfrc ^ijumifiTr sfiRrHift hi 

7fT(W%'TT «ft 7«17 Jit 75 HITx f777 7^7 77*1 ^ *1 

77ff ITffft, (747177 7771 nfTTIi* 771 fY'jfft HI ffUi- fftij 771 ft, 
¥ ffti IJH xfx ¥ fiT7 Er-llff 771 (1 ft ftIftT *1 7> 

771 *1 ffCXIFTifT, r747T77 7771 Tfrfti* 1l7T Pl^flT ¥1 fftil 

¥ 777rft PT7(*77 7J3rr xftiTI xV 7(7 ¥ ¥ XpFl 7^7 

77 (¥ 7(^77 T^TT 

ffiTg Till TlitH 7 ffti 7% 77 7H % 7177 7 ftT 71 717 
777 77ft¥l 7 I 7 TT 71 7 ( 1 ( 17 % ¥1 pljflT $5 7ft 71 

^717177 7 7(^7 HI Trfti (¥71 k ¥ (lir firfftr fr ( 

(g) TT77 'ft^ Hif'Trft (¥71 FPJTTliffliF !lTf%^ TT\rffr qftHl 
(¥ 7^77 fiftl 7171 d ftr Epll^ri ft ftr Wff(w 7 77¥fffniT')1 
TTf WIft HftaT7l¥H Hrtfflf ft lift ^ 71 7*1 f¥7f%7 Ht¥ ft^l 
7417 ffTfilHlft Hilift ft fil1¥7 77 7 TTi'H f¥¥®r 5 

Tftll I (¥ l?Tfl rftTTifl 71 77% ft7 ¥7ft71 ft¥ 7H 
ffrif^lft (XH'ftT 1^71 I 

( 7 ) 57 ( 7(777 ¥ TTftT (¥777 ¥ 7177 71 ffrr xT7 71f1 
7177 77 TTH fK 7 77 TH f¥ KTHI ffilflTft 7ft f¥ft ftft 
777T TTftff unft Hft ft¥ snpJftft 7771 (ft(T¥ STlT Tlftl 
TTft ftx 7771 7ft f¥ft ffrF&ftft 5 ^ (¥77 ffX ffrtTftft 
7ft717 ¥ 7T77 firTft Tlfl ft (ffn ftfl ' 



l-iriT llww 


iff! 


(s) ^ 'tttt ^ sfh: n^qf?*ifn 

irr 'jttPj ^ Tr 'rrfV'Pr—l^r’i.r’PT !TTftrTrtt ^ ^ 

nT'TP=ipT T4^f wfff'^^r^r f^r^T^'T 'f %’^ff'T 

fV^Tf ’TTr ?—^^f5Tf'T%=r Tr TKtrr'r Ttirr, t'TT 

(^r) ^^'TrfT'T ®|t t sr^T!: t tt fru^r 

T4TnfV T wi^fM fEprn ^‘T'rr, wir^ Tt 3fr>T=T it ^rr wot 

fT,f TJ- TC T^, afrr ■^i^f'Tf’^ OTpT't M'’*rr, rv fr 

ffi'^rTT ^ WtfTT r^ \ 

rrf^ frfTr^OTT sft ^T*rrj ^T iT^trrt TT trfTWrr T^ TT 
ftr^T Pr"T‘=«f^r wftirr rwr % ^T OTrfw ^ 

OTJT T^r ^ q-pT ott ir#tTT ^ wTftr ^ f^TtK 'aot ^r ^tt Tr 
qr^TF^fT lOT^ TT T»TTrfiiTrTr ?rjrr — 

( r) TTtf^T Trp- OTP OTT TT TSTOT IfOT TT FT f^r 

'T'tf T 'TTF'T nfTKT^T Tt ptHTTiT T TT ^'l fV BOTT 
^ Ts>fr T OTOTfT tr^ ti 1 WF ttt snftjTr^V Tt 
TTT FT fMf(?T TT ^ WpTTfwT TTTuft ^ fpriT 

Ftot^t Tr OTTfsT Tf TfrOT TOT S^Tr Ft ttot^F tFott 
OTT>T ’OT *r Tr^VT T^ ^ 1 

( j) tttFtt ^tt t tot Tt TirTr urm-, tf fT ttt 
rfFr T^OT t^ttOT fT«iF 5 TOT % 50% ‘prrrfiOTinOTT t 
tF-, tv ■J'fOT OTfffTT^ %TT ir FotFotT Tq it TfT^rfWOT 
Fi(-rr Trr TlTtrfr % Foto FtOTPSTT ^ TTfST "OT TOT^T OTOT 

r OTt Ft tiFottot ^ Pott ottwi ot^t 11 

( J) T-f^TfOT TT Iffor ( 1 ) TF ( 2J OT OTt^OT W^OTT TlJOT^' 

T^ Tr Tr FtOT? tot % OTnOTF OTTF-TOT T^T OTTr 

Tf fT OTT WFOTfI^OT OTTT 1 

(T) WOT otFOTJIOT tOTf Tt FTT TTOTOTTT Tr tffOT T ^mjTT qc 
TTOTlfr OTr WTT fTT>OTT TT Mt OT OTOT 5 I »fr, OT^ t 
TTOT fp OTT OTtF TT TT^Ft FT Tr P'T T^ tOTTT T fOTTiOTgOT 
ffr Tf ^ I 

( n) OTOT OTOT Ft TiFotFOT TT TTlfwOT OT^T T^OTT F^P TS FtOT 
OTT OTOTTK, «TIOTF -JIFT OT it OTjfr ^ OTOT OTOT Tq fqFrTT 
7 (S) T TTT OTif T'r TTiTTTTT FTTF TTm I 

TT FotFotOTT 7(8) T TOTFOT sjTOTTT OTOT FFtt: TflTOT OTT TOT 

OTr^' r T^ ottft tot tfjot SF F^ ^ FVot TriF »totttt otot ot 

TFT T Tjr otF t 

TT^ FV TTOT TF^ TTOTF^ OTT T JJtFT OT'OT t OTF TOTs^T FtT 

OTOT fJ OTr otFOTot^ot OTot Ft^ FVt ottet t tf Fotot Ftotpott pt 

THf T^r FT TF OTT T^F q^OTrPT q^ OT FSITt OTOT wfOTfri’OT' Fttf- 
Fotjot Fott ferTOT T Ftotitt Ft, FotFottot t tt^Fot 
ttt ott f't ^Tt ott Fotot 4f OTOTfa ot totFSiot % Fott Ftotcott t 

FF TF TT'T TT tFt OTOTTT TT OTITT T^TOTT TOTF StF?- VT 
TOTraff ^ TT T^T ottot’f '^tt Tott 'jFf totot ^ttFu OT ttFiiOT 
T TOT Tot TFTOTr ?it ^otF? otot^Ft ^ tot OTT'T 

TOTF Ff fOTT ^'t*! I 

OT^f TTT'‘T tot ot TTflrOT TOT FJTT JIOT totFotot "'tT OT 
TtFTt: TF OTT Ft FF rrf OTTfr T^ 1 

TFT ^—OT"? ^TOT H'jTTTrTOT TFFaTT^I 

8 OTT 

FtTT ot TTOTOT TOT’irOT OT’f OTTH OTT’T tFM OTt TTl 3T+ 
q,qrT "TTF^OT % T^TP>' FtPtMotOT OT?T OTTTFT OTT TOTOT &- 


J 


^ «n>T; 

(T) Fttt ; 

(>) TOTTfOT^TOTTT , 

( 1 ) TTOTOTFFt TTTF WOTT 'TT OT?T T TTOT JT^F TFT OTF 
q^T tT ftrfT'T FJOTTFT OT Ftt TTOT ^TT *T 
TTTTT OT OTTT? TT f'FH OTT ft TT^ ■ 

( 4) )?OTT T "PtOT , 

(T) Ti 

{ 8 ) FtFfotj ttFst Ot fWT ^?PT ttt OT Ftotot ?T? T? TTTT 
TTF 'OTT Ft^TF Ot ttt Fot TT TTFr T OTTOT^ TTT 
tFot tF'^ otHf wot T^ OTftT TOTF wFt OTT TTTF'T 
^ T^TTT TTOTT Ftf^T ?OT 'T? iTOT T tFw T TirFT 
^ 1% OTF tWtT tirv ^ 'Pli TTTT TOT TWF , 

(b) OTT TTT TTT, Tift WOT TOT T Ft^T TOT V T'TT 
TTTOTPr TT TF 'S'TTTTT 'T"FT TWT TOT FtTT 
^ nTOT ttt TT TTOTTT qOTTwFr OT FFtn- TiTT FtTT TTTT 
^TTTTT T-TfT STTTT TOT fw T? T OTtTTTTF OTT ^FFT 
TTTT ttt Ot T't TT ttt ttt, '^'Tl WOT TOT T? 

T^r^r ottt afn, FJrTfr TfrraTr wFot tt t> Pitt tttt 
Ft^jf Foth- 4 Tot tMt I 

( 7 ) ot'tot^ ^ PT^fT 

(s) wr T w®r»Tr'.'’r ot 'tFott ^T't? tott t ttt ot Pott 

wtTTT T^TOTTTfr I 

( 0 ) tot T FtOTTW ot TTTITTfT tFott T OTie OT WFlT 
OTTtTTTT ot Wt wf TT Kt’Pr 1 

?T';iTOT’''T — 

Eq FqfTTT T W OT WTTT fTOTPHfiffT «"T OT TlTT Tg'T 
\ 

( 1) ITfTTTTTTTr WOT OT^T TF T OTOTPr-T wTTpfTTTT? 
WTF PtT;^ Ot SWf OT tT^TTr PqTntFT T^flT TTT T 
ttOT tt FfOTV tOTt OTttt/? 1 

( 2) T’TOT T’ra OT Fott tT^FTT T tT TTT T OTTOTr OTtT TTT 
T TWOT Tiv TT? T OT?T T? ■PtOTt tOTt OTtt ^Pg; I 

(j) fOTifr tOT’otPt OT OTTOTT wftttt Ot ?t t ottOTot 

ITT T? OTtOT TTT% OTT J-tOTt TTOTsfPt OTT TT PottOT Pott 
TK Trer ft T Fiotttt vt ot ttt TTiTfr t r? i 

( 4) ottOT tt t^ottPT OTOTTiTt OT Pott 'tOT wiot tt t? 
OTF^ ^OTt ^ 'OTt; TTTT Pt^T Wft WOT TT T? W 
TFTtTT Tt OTTTerTT FOTtT OTOT ft iOT TpWT OT OTT TTTT 

PotiFF othttPtot ttot? Tt OT ^tOT tn^tT ^ ttFht 
TSfr ft I^ir tt ot Ftt OT^JT'FTT TTOT OTTTT ft I 

^Tft tOT lITTr, T? Tt FtTTT Fot^ tt OTTOTTFT OTF TT'ftr 
fT^PtT OT OTTF % W^tOTt TPt^TWT OT wFFt WT"T 
FTft It WOT TPtOTsr ftrPTT tttt t^f FtIttt Ot' 
TTOTOT ot OTTTTt TTOTr JOTtF Vfr WOT TT Tt qtqTOTT'F 
OTtTT I 

(8) TT TTPffTtTT T FtT^ OTTTrftTT OT TTTT i^^Tt OTF 
'fOT I OT^ftF PtTITT Tt WPt OTOTt TtOTft T ^T(iF 
1|^ ThTTPI TTTT tfOT Ttqit tiqill M'.'TftT o’Trt T 
fTWnrftT TTfeOT?T T WOT tHq VTIt TF ttiTF-Fft 
TT TT^OTTOT qrPT ft- OTTOTrftTt OTT Jrfrt'TfTT | 
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( 7 ) 174^ Tmr ^Frrf^^rr srmEff tETErn: 

gifnffl Trfrrr^ 1 

(8) ?W3fr I''! :— 

''t) firg;T?T ti 4 wrfli 

^pqfflT trlx^hsTT ?r fTnrfim ^ !n% fir^m ?m w^irrl 
"fr irftifl-STT flRrfe 'tc ^tmr 4 fiwftrr 

trt n'TT sn^wf % ^Frwrt: R’rrf^; 

(«r) qf|- wl ^7 TEjRTt "n: ^t^pt 

(^) ^ ^rr^I ^ f:RTl47T^4 TT^r CT^«Trifl- ^ilTrflr 1 

9. »rfT ?r 'T^^r f^74 jtr^rt % f^rn; ; ’’ 

^HT ^iTTr^t 41 ft 'irff artr TtTTJrN 4 f<P!rr jett 

I 9T ^tt ttjS 5E;r7TfT fPTr J 4t q4 

TTrft ^r faffiETR- 8 4 farft-r^T!? t[4 ^S-fTT fV irr4 wr^r 
^ 5mnfv % ^ forr >577 ?ttht ^ *rnt sttf 

ftnrr ^r irtitttt Ttwit ?r ^fw tfirfer ^ sftt 

7a4t ^tarr 4 Tjrrfr % %T ^pfEJT wTr irjq'jjffr larrcrt 

I' 

10 . jrrftRnft:— 

arrg;^ 4 srrftiTrTft it wirr4 % fir 

<ft9 fr tETg;4t 4 »En ft 1 

1 1. vrbrri vr^ arT% jrrfJr^nft;—(i) wsjiw 

(t) fWt ^ ^ ftRTO jrrt*r 

I 

(^) itit !V4t 'ERTTrft %t^ 

T!f?fT f^Pnr<T 8 R rtrr^f^risj' fe?? 4t ^aTst utt •' 
^Epmrl^ Jrrfsmft ewt ft 3 % w^Etfr ir^iimrftppv 
iprtijTf srr^T »(?7:4 'Et ^ ft 1 

( 2 ) 1>T fs(f»r7i4t % ?r?T Tn: 8 Epjy 

1 4 4 f?fTnr7i %4t ^ snrTTt 5(7^ irpmrf^aF 

WRIT STTfsEEltt 3^3 8 gUff 5 4 9 4 

rwf 4 fr4t »ft ^fr ^4 %4t 4t nr43rft 
^Eprm^ >FTf ^ 5rro»r ^ 3»i74 ft i T3 4 i{t4 
jTf »ft f4 firfirrEl 4 4 f4?ft 4t 

3314 4 fertj 4 3i14Trft wsm 3^ ft 1 

TRT3 6—3'’* 33t 4 4t Sff^PTT 

12. 3^ 3W 33T4 41 5ff4m:— 

(1) firf^^nr 8 4 ijaT * 4 9 4 fEYfri: fiHr t: tu wr 

33t4 53 33 337 an^ur TiKt 3^ Te^ arrfi? 'stt 3E ftr 53 f^r^- 
33 afk farr333 13 4 »3Tf?3T 33733753 4 3t3 3yf 4f 

TOftl 

( 2 ) anr 4r ^^irtfiE ^rfirixr 4r tr7 4 fsTr Ef^r^t 4 
ftTTn'E Pf74l 4, 5TI3T3: arTTI ^543573 4 3iT3tT 4t 3Trf V! 

>3t3 <I7T arrHK ft 3t 33 E34 7Jft3 573 3E3r ft 37337 T3 

firJTTT 4 353 3fr 4f 337# 4r 3hr 4 f^sir 4r f3^T7 

35731 ft I 
33Ect5;33 7— 

, 75r?t arjurafEsp suftrEirt 334 3f3 373Tr ft 3t 3t3 3il4- 
5Wi 4 ^ ^3 Rrf433 4 fETt jft 4i4 Tfr srrrjEf^ 

4 (37 Tf r T r 7 ' " I 


(3) RR4 4 3(5t W ^333 sft^ frPTT^ 13 4 T 

fWr 3743Tft 4 %Ticr srN e, 3 . 711-3 Tfiii 31 'ii ft tr 
ar-isnHfEE 3ii'4T7r#ir f3!7.fpTif37 4t ftifi: 77t3r 3i 17^Trim 

(55) arrfi^ 4 f3i>3r 333 '.'jaft;! 3Tft ftt jr, U' 
Sf33T ^3^3 4 Si",r'f7 El Ti'i:|-iir I 

(») affTET 4 3e4E STTa^T tEl 3?3Tr 4 (31 ^ClTi ^ 3T3i 

371 3*37# 31 (331:3 (334 (^^^(^f^T 

^3.71 ftlET I 

(n) ir»fi 4377 H«4t TIT (33T3 (333 3.3Tf3r 3731 (erI 

371 >fr ^(q-^r 11 

(3) nWf 4i' iJTt 331 331^ 4f ^31 (3 t 4 alltlT 4 
ari«#3 41 31^ 55774 w 5Tf713 ft I 

(OToft.—-3313(133 (.7) 4t gTi 735^^7 ETiftr 4 (331:3 
4t 3(-i3r 4f ail'jft 4 (tT 377 7743(31 3t(3E 3331 (3(137 
E3 4 3i733n 37331 ft ffl a3t3 3r(jf33t -34 331 3173 ftTt T(T3f 
4i 3n^(i 5.'4n7 aflf3 3^33113(7^ 3i(trERi 4f sfr^ 4 331^ 4f 
31(3 4 STRRfT fl4 4 354 ^3 sr(73f 4|- aTTlPf 3734 if 4iT (33 
4 ai’(i377 1133 1|^ ?rTf43r I 

( l) aEJinH(3E 31(33131 37431-3t 4r (3i:fr3f'J7 'El 3Tl(r7 
3 T 3 T ai331 37331437:—34313 4 aTja^ft 4l 4E 3(1 ^71313 
313-31 ^*43577: 4 84313 371 (3374 431 T4¥f 47 71,51 f,; j t)- 
(344 !7tc43 3T7i»^ 371 lT’3Tr 4l 3113 4l -3131 ft 771 eItT#! 

(3(381(47 (374 »t 4 433 if -J3Ef 4131 grffi 4 (43 (<3(13 

(3374 a-E|7 37737 <fl'4r<S77 ft 331 34 7T77I E71i 514 (e 7 71 
311 (7331 575 TT ft I 

(5)37. 3733l(t 4 TJEfEl lf7STr 4 (tflT (7773 Tl^T ftf 
343 37 »i'331T4(i 77 !7r((737ra 773 37 347171 It; 3f3 EC 4Ell 
ft 3733134 4 774^17 3?f (ETl ft 3733T 3f3C 3ft ^31 37771 
«i4(w 7 331? 44 33 f4f333 (2) 4 373 33 33137 4 (3T 
3l(jEr71 711 (i-ftr77 37 3Err I 3lftc 577 Eff7r7t 37734 ^7377 
4 (57<t (3('37 (7774 4 3f3if§7 4 1734 SlTTlTf 4T 7347717 777 71 
ft iff 3rI31ff(7E 3T(3EI74 itft 316737 4 34547 37 331 (E 3ft 
4(73 713H ire^E 34713 4 (47 374 3f3 3(77i 3 El 4(34(71 
4t31 3^7 (7(333 13 if 3143(77 33 <7 (737 441 

•J. 3137 E431-#t if 373t 1J71T1 4 (3-5 (t^T (7773 TF 57 
3ftf (e 71 ft 31 31313(73 , 3i( 7E174 773 317174 3 (53:7 El 3.7 
317 3E3 ft 34771 43 371371# 37(3(373 (2) 4 7ft7 3f3 3(3- 
<Er#f 4r (3ft(T3 317 3771 ft 337 ft31 EC# 4 (77 3ft 3137 73 
33131 

3. 3ftt 3^313(7^ 31(37374 77# 34X43 4 (e 31 34 
4r Wt3 3.771 ft 3331 ft? 347731 34 313 4 (3 ft 313 3r(ffE174 
4r (7^(33 E7T1 ft 41 3ft 3t43 3771 (E34 3t 3(331X4 4t 43- 
(737 3rf3ElXl 4 37 if (75(37 »E>3T 34 317174 El (3I E74 4 
(371 *1711% if 47l4t 373! ^ 43(737 ft43ri 

(«) 3J4r4(3E 3lf3Er7>, 3477 3ft 413 4(341x4 54 5lrl}- 

451 54: xfti I ?fr 3ft -3(3 aT(t7Er-xf 5ft xwsr (734(4(773 #(33 
5!44T I 

(51) 4TXt3f 4 5ff iftT! 413 (73 JXlTiX 4771 ^ifXftlX 
4 311#t3 517 (73X41 

(^) 5:441(7 STXT 47741 gXTTT 4 4451 # flTl 47l 
(414-7 I4tx 4 3fft 4r# ft41 
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[»Tr>T II—*^^91 3(i)] 

(^r) OT.fsrJ^WJr ( 3 ) ^ trf; irRr 

mK ^ff ft I 

(^) ( 3 ) if gf?5ri%<j ^if^fr ^ JT^ m^sff 

% ^5Tri 

(®} ^Wq- SFfgRrrCf fff^q sr-,-1 

( 7 ) ^ 3it? 3rrsr?;t^ % 'iw q? fxi ^'n: 

OTPwq ff^r TfiTr #«rr ^ jrifer^rff f«T if 

ftffef jflfOT fKT anfr-^# Hfr«T ar^-rsr 

if ^ar ft? ^ arfETwff sttjtRt ? 1 

(8) fe#f sr?!f if ^-ffxTr I t#, 

sm ^ff-3 ^i I 3r4^ ^•f-4 4?! ^ 7^1 ff I arT^f 

?hr ^ iPiirfjrir etiX-!: I t^rr Pp ?f«r straf^'M 192 6 

(1926 ^r leat) ^1 etto ( 2 ) % (?) if Puffca f?j?r 

w I ^ ^ if 9fi ar?^ 5Tf9T?r- srt|f 4fi' ?r|f?Tf 

ir ?r4:crr | ffr ?f f?r#i ^f ?|f ?rTf 

K?icir 51^ft; arfranTfc arr-a-?.Tv?t 

?w?3. ff ft aprar ai^Tffftf; 5i?Far??R ;rwir -^i ^‘'t 

^.xir w aTfifft ;; ? 1 

ft9?9fr:—ft;#i ?rjf?rff ??r a-fr?or( if 
f3Rr% ftrcr ?f afiTsrreft?; arftift? ft ftra^ ft; 
^??iT ^ ft I 

( 9 ) 3t?T f;^^rct fttffif 3T7?'f f«;4Tr % ftr^ ftrrg? 

ft^rq- if sffTft % f%<fr qt arfs#? ??i ?fi4;r4; ?ff pPTr I 3TT?f 
arr^ft fKsrr if fttfea ft'?^ sr?|? q|f f^Ti t qt? srr'T- 
^ Jn=5? ffttr | #f qf? arrsrpfff -j® t 

ff; TO ^ ^«ft I ar^ar arw % ftrq ?rir j-ti? 

I am ?f ft;<fi' 9ff 3ird? if af?:^ ?;i ?fTr f?;?; | ?; q.-? 
aifsiml cT# ?ff arfttirftra qtqr fWi;?!: ?;trf 

51^1 ;3q 'T^ q'i 4;<f?TT 1 

( 10 ) siTfW % W 3?^®? ftr?% ftr>T ft: ?:Tqfff arT^ 

arrwt ?ft1r witrr | ^ ;w% ?ft % # qf? qr^prcr ajTar 

qt? 'jftqrq qtnt 1 

(11) am ftfttefffta qq? t qt? srrft-fTfd % ira- 

OTfetq qff ftar aw?r q-rr m tar | ar-r-fi =tp ft- t j; .;; r 
I Eft srfq arTa^prft ^ qqftqer infk?;rff ^ aicf mji 
>TTfm ft; ft;ff ^ ?f an^ftf ^ qff qTffff t ^ix 

m? ^( ETrft»? EPS % ftrq iet ar? arrlq arraftfiTT i;c> ^.f- 
mt ?ff ai^Tf fEsir % ftn^ fwftrfe fr?; q;;r> 

ipt ’f'rfttf m ^qr 79?3 E^fPrcr ?;!ft ?<> ?f ar^ra- 30 ftr ^ qilrs 
pff ftqf t 

(i?) ( 3 ) t f?f ^ ■jft^nsr? !r>:3''f % 

sfT^ % Tiq ftpT % 3T??t arqfr an^ qq? ^ qf? 
?ri3ii WOT ft? arr? 3fFsr?.'i;^ arjiT.T t;^ 7<''3 ?ft ft 
qqfq iftr fer % aifa-q q|f ff-rl 1 

(^i) sfOT"! afiK it ?f qfq % ftrn: ?r?Tff fr ^ ^nfj? 

I 

(#f) ,^ar ^ qr '^fctrtq qf ?[i % ??at if frff | afrc ^ ftft?? 

^3) t ^f! I qft^q;%=f Iff I, Pi q T'? ?TTi' 

% fW? an^ % ?T? 10 ft? % arm at??f 
TO? if %T ft? qt? ?ifsmft afijiT^t ;n? Hx?i -Tj 


■ ?frf fft ar?% 10 ft? ^ arftp ?|f itot, jfrft? qrr! 
?;bm 

feqafi-;—-TO^rfi- aftftRT mi Efqiqft 3r??r sng? 

ft;? arf% ^ir ^rotar ^ stRflwpr % arr^ if ?(?f?rff 3?ira! 

t 

( 12 ) ?foTtar ^ ar??! sr?f? q?ft ??r 

it ?tft? jn-;? ft ?? qf? arft'Pfft qrF?? ar^irr ;??pi ?ft 
qnr % qr? ft? qr? if ?qf?t qsfr arfr^ ?rp apt 

% ftp? aift^rfr % ?rq qt?r ftru^f qftpcan if ?f 
I I ?Ef5 qf? ^ ftr?pt ft; 

TT? if JTnrir % ftr? sn^fftp?; ?ff | Ww? pit? ?Trp^ 
qq qft ?? q-TT^ ?;< qp?f 11 

(13) : 3 ? ftft?? (12) if qft 7? % 51 ?=? fr arr^ 

?? qft ^ ^rfisr? ?rcrrtq ftw srrFsjpr^t % ?i? |3fT?r 
fara^f arPH’-'OT if | ?f i?? Tf.Titq Pt art? ^iftpid ?f? 
5r?f? ???5 ar??: ?? snftpift ftr?)? ??? fifsf 

I 8fTO ftRPPf ai-fvESTT if I qf ftffe? ¥•? ^ qflPT 
qr? it Efga® ftoT I ft: ffjq arT?r f® Tt? % f?? 

si'TO traq-^j- 5?arT % qftp? ^<T eft q| ?;? ^fftPiR'i Pi axPETi? 

m ^ ??f qf? qrftprxt f? ^q?r Pt ??=? px P-f?iCf 
qff fft-q ??T ^ xxa’iqq Pi qqrq ar??: ®ir srfj? pc> 

Pf HHt Pf ?!?? ^ ipTt I 

( 14 ) (p) pf? % fq.T qq ^|- qiff fv'r pr arfTiXftfi 
5rrftPiff m atfpr ^jetpi aft?; ir PTftf? aiftp/xf iftPwp p;? 
fsifq’T qreqf Pf spfj? p^?r ftr?^ qR'ftf pt ?!> 5 |cr> p, 
SIXPf? |i- 

(g-) ;3qtffR i3?ft«rer arfsTPift frxr arqqr TO’Pf aft?: if a??? 
arftpixt S-Rf spt Pt? atrqqf •??! PET# P??fff ^ 

qft if faRf PI I 

(?) mtfp :®Tftq? afFsTPlft ft?:^ ^ff ftaqaff ??, qpfff 
% arrp^ pf fPXK ft'Tr f???? ftr?.f fptf ?•?? | pf? arft- 

Pfft % I®® % pfR ft?* a?;? Pipir P? p|fl 

(p) art? srrfaPtfr ^fr ?PTft ^ am ^ ?afppr | pt ft; 
pf PTf I 

( 15 ) (p) pijprpftp snftrPTft pt ?t?% Pt pp p^ to? 

TOx Pf 3frq?qp to'i? ft tt PfP srrftpcxt arxft xxftxp t 
TOXfq? :3Pft?q srrftpift Pt P? Pftf ^ tp PTit % ftfi^ ftfif 

pppRt a?f ff ??t ftr t wFqp ?ff fP'Xr ??r Pti arjpft 

% HP®r I 31? xr xpt Pt Pf? ppdr | fttt q'r 

npif pf 3?: pan npfr | amr jr: Pftr px pppi | afft 
HTPff if ant TO TOP? axgf fpt Pft pi% sRErrtf ^ ftr 
Pf arfs p'r 3 ito pppitV niroi | tr TO^f nft ?ft trt pt ff 
fPPTt f(?T anr Pf pfp % toto % ftrtt tt fppip, ffnr #nr 
ft? arfp infaPTfr TOtTfro TOtnr 1 

(;j) afftiMro fpq Pit Piar PTOtait Pf ffRtarw pift % 
ftm pN pFjfnft PppRt #f PPTO Ipt I 

(?) P'-R Pf? pFpprff # TO t ?i?aff tf t? Pf:4r 

TO? % ff? t ^ aft pt? pftPRt P??rff ??r ?t ?t^? t? 

pxft PT ?f PTO? ^ I 

frotP'r;—fppf Pf. PTTO 9ft anptft ?ff iff PHiff PTOT 

? ^f ??T?r pmr ptot prrof t pa?vtp ^ jtt prft % 
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[f>A KT I— Sec. 2(ii)] 


The gazette of ir^rOTA : EXTRAORDmAR\ 


fWf ^ 5?r- fTfff ^»rwf i mifT 

ferPr *f wr t TTf ft: ftr'fr atut ftrft'r 
amr dq- ftrq^ ftp q^r^T spF^q ftppT «mr i 

(ic)(»p) srqKnqfq'P arfijifiift % qiq ir? qTqqr kt 
qfTqT ^ m qviftTcfr arrfr if arq^i 

ftiftnT sqpT %:ir :SfqT ftp qj I 

f^r) w, J^ffw qqrqi qqr ff qr ^<r irf»iTT ftp.T: 
<5n^ q<TT arftr^ it q:f ^P^ren: tptiT ftp'ff '^r 

if pfPOT "fff qft Tqftqp qrftTP,-ftf =Pf qp^q 'pp^f 
Kpff 3r»n: pfff ftrqpq ftpqr p^r ^ i 

i7.(*p) TPP qpqrp pifpffr pfr aftp P PiifPt qfr ppip 
ft:qi PiPPT I 

(«) q.4prfr arp hpjp ftpq p^ ppt^ ^rfp aiftrsicr 
arTT apjPTTpftT'P qirtnpffr % ftrq pqr^ % qrq'rjq prqptpf 
ip ar^^pR pp^f qftr qffw pf PiPpf, ^p ppp prpPi, 
151 T fcrtr jpi^^r am PPitfr <■ pp 4 qpffar ptp %4r Pfftp 1 

1 a. jpppi'ft' am PTPP PP spa p:t PP %■ ffrp prr prpp.ft 
P ppif an4f arftp p(fr »iff % pr pfp 'pftrTTftr pppr^T rar pRTt p 
^ ftrpTP anp TrP- pnftr qfr qftftpftpff % P 

«ppp7 mftp ’pif'TTTf P: ftrprq; m-Pf P mP qrP atp'rrft % 
fern; ptwt P srP 4tP ptp% pfr qftfWftrPf ipr p? Fr^pr^ir 
P ^1 

19 . pTwf T sqgp % qrrP % ^ arip pp srrp- 

jnfuprrfr (qft pPf fpJp4 Pear ’Wr ifr) aftp q.Pvfr P ftrppr 
arwT ^ sTTP-sm RnrP % fptr ^rftrp pr ftrarpr^ 
qnp iP sftTpftr PPT am P PPT p-f!^ ^ I 

20 . »m ftpPi ptp'prfr qff armpf % arRsf r a'r pr 
pf I Pft; w pPftrprP ftrfpErffrP ftrftr pp PTff f^sn % fpf 
fttftrp ftmp iTOjP p^f mPr pppt ^fp Pii'pprff t ppp pt 4 
pqfwp p^ ^fpr amr apppr pp TrP vt p^ prt, prar pppi 
fp fPfppp % PTPPTPf PT PrPP ptP P PTr ^TT pr prp 
jnftrptfr PW ptK 'p'^pt i 

21 . (v) PTpm P firfppp-8 ip wR ( 1 ) P ( 4 ) 

P fpftrtrtftp p®rf P P ftpPr Pr w Pr PP P ftrej af^prpftpr 
snftjwrft p^p I "mg pw fprppp % priu ( 5 ) P ( 9 ) ^< 1 : 
ftrfpftw ftpfi w «Fr PP P pflp p^f t, pretpf P ‘Pi 
wf srW tPpt arppr PRPrPpr «ft'C pi PffPqjRr ^p4 sttp pr 
qftPTP P arPPT PpP lR;t fp^TT ^p PrftifPRf iRr ’Ptp pft- 
mp P fp>T Pp fpPp Pt saTP S'P P 'J PTP ppr p.^Pi 
fpftpjj p 'i‘ ^ ( 5 ) P ( 9 ) P fpftRrJi P'‘i “iTPpr^ pt 

^iPfPT 'Prp pV PI Juftrurtf ortp arftrPftri aP pp p^pipFpc 
PT ftntrff if? qnr PPPr Pt ft: ppi piR PP P %T It 1 

(pf) ^PT PTntpfpqr JTTfPPT'P ftmP ttp pw Ppt 
PPT I, PI orfPPfirrP pP prsPf ^ arjpiq <frr^pr^ pi^pr 
erppT 'sqnfr tip P mpfip P ftePr Pr Pariif ipr arrif arfir ar^ftra 

I pt PI PPT^ iff 5P: RTTf It aft?: rx ppir %, pFt 

TdWT Pt WPT i, PPiif ^ 5p: afqipr ft »Pc P| qrPpfPr 

Tt ftePr Pr p??! Tf 'srnr PaiRf | fttp ft? pj ftrpPf 4: 

PPp I 

2 2 cfp vfr «f7(t :atp Jirfiaipfl ftjpr ‘jtIp P PtPP Pr fatit 

?["f RT«mP aiPPr ??PP P afti Pf arftpSttwq qiE 4fTT 5 

’saPf arfert ^ TT PPtP Titpr rpfp ft PrEtr t etpt 
p^ arfpqirt Pp pair ft;4r STtfsTPiff % prP ptpt ^ p'r 


TJT part wmff w snPt pfp P arfiiTn^ prr ppVt Ttp ppp 
arft snr arfu^ftpa ftn^ qc; qrfpf pifTr qqT jft 
pff am arfftrai m P pftqPftiP ft;.^ qi^ qrtFpf affa pfftrT; 

P mP stfqPftaa P'T prpP p^qrt ‘crtarf tiaPf irP 1 
qrJ^ pqr wtppf arfp PifEmiTf aP qrp P q^P P affppftrT 
qqrif P P fvPr w Pr jq; irfp qqqr wnq P f?q P ^ pr 
qp artq, qfPtfq fq. p:tr ara:qr % afft p? rrp q^rpf tP 'ja: 
■qfq q:PqT ^Pr far qtP qjff qp q^ Pf 1 

2 j.(n;). qfp % aw P m: ftpi^ pprt qP mPPr, ^qP 
fpT^qftrftqq ftrqqq ?rfP 1 

(qr) afiTtPr ^ ar?j*^ qqr fqaqrt spaqr ^qqirt P sirPTf 
P fqqqq 1 

(iq) qftiq p srtpq; P ftrq qtpqiA artr arqPf 

qmT P fq^T fr qf qplf^l 

(q) sRi'rq P rppq: arqa^ P qrqp P qrePf q:r ipqftrq 1 
(q) qTTfqr p qFpp sT^i P Tvtq qftqrq aftt qqP’PTtqi 

RrPrq:m aq-R qrq Raftrarm qp qrq P "afq qfPTrPqiRrqf 
P qq P qqrq tfq fP'T qJT an^PP P qqa&P P q’T’: 
q,qr p P q? ftq q’■m P qp^i q?; qrar qfq qpq q 
srfpiftra qrPqi 1 

qj^ qq anmP P aij^pq qa; qfq qftqrq qa qp atftq- 
Pfsq qfr ftiT,- qiT;qi Tta q? ftp ippqrP aqtrqf P ar^dp 
Pr qrqqr Pr qrq qir Par arqsrr arttraf P Tfarfr pr sttP 
qaqq P RPrfqq arqqa I I 

(2) qpr q^ qrq srrrqqrff *Tq arjqipftc iTfrjKrn qar 
p q^ -srrq P qftTpffqq Pr ar^qrqftp qrFqqiPr P art 
PfPq P>qr ftsrqP fqtqftTftorr srrq 

(qr) »yqT (i) P q?_q #!m: qP q? ftPil 

(rt) PpqrPr amr iiqP qqra P qigT fptr q-rr ftrf^T 

ftaa-j-q <pr^ I 

(q) arm P afriq q^gq fiRiT qiT qFpqp qP qPPf qr?T 1 

(q) Ttq P qmq qrftqr qrftqq arftqqrt'r sf^tr Tqqrft 
qm arPr r. aru q^q;T fPTi qrr ftrftrT qrt, aft 
Pif ?TI 

( t) artq P qiqq P q:pnqftT RTfu-^TPr afft arfq qrfwqrrfr 

qriq fqqf q^f anpq qft p I 
ij. qrq ft'TrF ar «pi'tqif:-' 

1. argiqrqfPp qrfaqrffr qf qqq qrq qrFjitr?Er q^f 
'rrt'jff Pf ftrftjf P arftrPftra 'p^P, qrqp Pf qfa arftr- 
w.m P qrq la qia 4 P Rt PP P fttT Pt quar I 
3 pq qfq qrfPairPr qqr qwrraq ftrftqq-12 P qi'T^rPt P ar^^- 
qtt TT. tfq wq q'tqr 1 

2, qqt qijqrqftR.’ qrfkqTtr ^irfq qrfPrrtr am antipf P 
qg’^^af qt Pr qf qftT P ^rfq-qftqrPf P qqjqq Pr trr arrfr 
arqrprfti P 'Rtq qft,-p%q <fi^r q«Tr Tjq P f^T qFqPftrT 

ftpq qiT TTTtrq qpftr a Pt ’'T't qTP qfq qftqrR qFirPftrT 
qPqT I 

.1. am .rqcqqfq'P qrTOTrtt qpr qqar qr^P/P qri 
qi r ‘iftmrq P ftrftRR s P rai^ (i) P Ha) qr. 

nftjtft,:! f’.' <1 q liPf tia' aft *tr 4 rrp qc q'lrqr qari 7 i 

I ifr fqfqqq i-i P r-Rff Pi «iTq P ?rP Pi "JR 4^ 4P 
anttr P wr 11 




7 


i^iTT. ■ {r^rr-Tr^.T 


['inn-JT —.^(\}] 

‘1 ^tt;j ff'rj' 'J'rfwrft rrtf)' TfjpT jg Tr 7 >T< 

^ ii •(' 7 ^ jri'T Ti'-^Tir "p T» 5 pTr«'T Prf^T’r'r (') if 

f‘i) fffT flrPTtrtfriT tr ip %ffr ti trn'TTri^ tt 
“r=T;T >mprr ^ tR f'T'="rF'7R!r=r itr^irr i 

(=f) 5 tpT 3 mrf?rT infuTT/t s-jtt irf irr^ Tt WF# u# 
TRifif TT fgrr iff'-f TtflTlTiT fr 'Tf-T T'Tf :iT IfTft TTF^lT 

ifr Tjt^ TfViJTrifr 'ii> 's^ iT^r irwFar t<- wfT^irFT p |7 sF^t 

fffei'?T Ti'«ft JTf^^T 4 '^ Ttf 5 r irffr w rrfff ^ tft 

I 

(’»') {??) fp- TTr^f srrp sFirFcT % unfit 

if tip ttftfT nTnr mif % 15 ftt ^ 5itj; TTtTr trr 'crtFsr 
^fTT ffp fw W f- TT^ ttrf tt trtf 15 ftt it 

sffft, w!Tf^ sr^fT ffnir ff firft ^i 
] i % TOt >ffr tf tl5f it FTF^t ftin- ffn. ^ wrtrrt t’- 

t’^rfVr ^ f>TfT -jjrf ^ Fth iFtm i 

('ht) Tiif sTfjjip frm% ir irtf ^fiVt if rift f fff rfn it^r 
5 f t> W'Tnitftf Jiff ffTfit i?iftT iptni !frr %% 

% FW ?rrvfif)!r ■ ITT 't''i; ( 1 ) ^ tSt ^fiF- ftn- ffi 

ttftir tF jtFt fptr ft Tr tfthrfi'r tm ttr tTf^-iriiTif 

tFf tftf ?T, itTFr tft Ftft ’Ptnt v tfif i^-^r i 

(*) frit irntm t If^ ^fltT ifitTp ifft nt %Tt ’tT>f%Tt 
Htft ^ Wf^ifrmfiTt: trrfprtfffF' >71? (1) ^ !T?t -Fttrtt tt 
ftrr ipr ififeiT ifT j^Tf F?rT ifTnFtfnt, TP Tft ?>, 

fp ftprn; t 7 ?tr fttr irt Frtr<p tr^irr Ft tffftrr tt tftt-ti 
t’tr tpnin tiTTf Tuff tff Fir tfWiT tp'r tiftr tt fttt tFft 
inm I 

14 ts't? fi? iftT^ fpt tFnr I 

( 1 ) ftrfimT-i 2 % ^ ffTFm ifTJttfpfr % ftrttt 

5 % fjnr (1) it ( 1) if PrfirrtTt 'V'* it it ftfft »Ft ptr t 
tr tit tt Tptf fttt 'tfT^r itt tt ft fptFtFtt 

Tfp’tifittrr' gtr ttfr jt iirfr 

(t) t 4 npr TT pif^ frtra ^ trt tffr titrfVT tPtrF 
Tt ftfia'’T tT ir ^Ft-t titr rro'r tcrr ^irtn fttr 

i: fttip ftt 'T’r ft tiiq-tf tr fr, 

iff tmt sfif t-tr tiTTt t fiiTTrt t 4 rrr’‘r t>Tr 
Ttm ifftt FTFTr^tttiitTT ' 4 t tifsrtip fttr tiw 1 

(q ) ftftrp 1 J t Itrf'SrfiiTJT i .f) it ( 2 '< 1 if ftfittrfP'T 
tt if fFW itif ^ tift trt'i' ft 

nfj^unrr'it Trffjtr^r tt ht 4 Fit tN- titr ttfiTt 
7 I 

(if) itn* (tj t tfttFft tJTtr^ fpr tfWEt ipiTT^tt 
fffPT titr fJ'P (^) % ft^t ^ tf tnr, tfit 
FIT, # FffiiT'tT 'ff Frtri' titT Ffp 

(^f) T<^t J'T'mi fttr ^TTtn TI trt-Tfi'TTT fTfttftt 
Tipfr I 

( 2 ) ti.it ’TnpfT if tiftit % ’rf’t't^ 4 ftitfpFjt if'fftr 

uiifiiTT jitnt I 

(t) tirtrfr % ^ trt trtr tfitri t timt t 

ff^’t it tit '.i^ tf fjttt tt fpr Frft I 

(w) ttttp wtr ^ it tT 

ntt ’irrfttf % ftprtr Tfft 1 
(if) irnftrft tr Tft t?iif 1 


(’T') ntn % utinir fttr PT iPlt I 

(tj) Tift ^iTtlX fttr ^TtTn: ft tfnTff-TfPTTT 1 

('f) HTtit Ti Tft't ftfi Ifi FTTtt T Tiff Ti^T l 

(:i) tT ftfttt (it ft" fJiT (w) if tftflt TTsratfit t 
ffiTT Jit iffr triTTTtt atP tp^t w'-'tfT^, Tft tftf Rr, Tt ftrtrT 
TTir 4r trt fVfff TPrir if t? tift ffftr trtr ^ fV trT 'F 
fipt t^fr ti-TT’T % tWf -siTit «mi iff ft% 

% tpriT TfTtifr tfr tiTT Tt PnT'tir jnfft Tstr ;jt ip’r 
tt. i^t fiptt -rft t”® TT ^riT- 

TTt it MtffTT 1 2 % tT fTfTTt ( 1) it (204 tf>’'tf'g''T 
If<r ^ FtFiTT'}' tT 4" Ittt Tt xnrift 1 

G 5 TTT^t TT TtP 

’tfipnTfftT aifEtTrit ttir tm fTni Tfn; itrr^'r tt ijtrtf 
TTnitt Tt ’•M tsrntTt I3TTT TIP Tt tf Ttf TP Tt^ ^t, 
Tt -JitTt Ti^ Tft TP T’^TT TR>T Ti trt'tFf'ttT ^ 

tFt Tt TTTTPt Tt^ift uiPnit I Tum iiit TITtf it V^- 
irntliiTr sriFjtrtr-sitt t fft TrftPTif sm 

litTpfiTft TtpTfp'tTT TiymiTfir-F atfijTTTr 47 ^rtr TfrimT 
^ fTT^ wr trft Tffwrit % TfrirTT 'tt titTft ttjtPt, 
Tfif "Ptf It % ttfiPT Tpir Tift rff Tft lift Tt i^tt 

SffTTt Ttr. TK t '4lft tf tft 1 

1 fi. TtijfiTC TftP 

trsT Ftftft 'flt Tw^r 4 it tr tr t Tf-Tfr tprttft ifFtfitt 
fr ffr cfit ttf tfftffr't'f tfr irtr ir pitritfr % ftt t.tt 
T rfsrtFf^ TtTr hT'PT ft TPrr rr, Tr>»r trrff tr^if f^r ttt 
’Tvft t;4TrftTt tr triffsT TfuTr irrif TTtftrtt trrftrf tfr 
irnt I 

feTift , TP Fit trttiftff ft irtf it fiTr'T ^TT tit 

¥i« ft ttfir rt titt TrfijfrrTr Ttt TttS t'r Titipr 

aTTf TT,inTtpTf TTitTf iffcit T Tf^T, Tiftt tff tt|tft F t 

Tff^Tpt irn xii't ffTT ‘ttFit i 

(4) HtFuftTT P tTtI 25 V TTTrCf (l) ft ftftTT 

11, ^ TTTJTtf ft"" ftRf'tf'TT t'tj Tf TTift ftftJrfrT 
ftTTr TT tTTtr S ■ 

( 1 ) TrfTTPi Fjft HTf);frT nfiiTr % fpr Tt;TrtrtT 

TTfdtTi'r tfr trt t^i Tirtr ft i 

( 2 ) ftfttr s if ftfttrtftt tP tft trrt t; ftt itiTt 

TTfsTlTt Vttf Ftt tr t'.TiT F.t'r I 

( 5 ) ftftTt 12 '5ft< f3 Tttr 14 TTt( 14 if ftattfa 
TfiT,TT ^“T ?tif Tt Wttitr ^t'fr I 

17 . tfftTT Trrt'T it frifT Tftitr 

frftriT 1 2 it I fi it ftftr -Tt tit f? irf 7\ '•fi ftTftf'fft 
afifTii ^TTtttt -ar it 

( 1 ) TiTf fTTt trff't TI t'T-S WrtftT tfr TtS f Pt 
p-Tirr prtT ^ fttf TfiT TT p TTPr-fr tr trrip 
pTiTt ’rrt ft I 

fit ptr ^ri;Tit(tr Tr'Jtrp'r Tt'f Kfiyt tpit ttrirp 
^T Tit it tfy^ ^ ftr fTft'ttf nft wrtl’fT % TttP 
TfH tPTT iT,»r^fPT Tiff ?fTi, WTl 
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( 3 ) WT | '? «!■ ?> 5 :^ 

^ ^?rT EFf^ar ^r-T'T^ 

?r?^siT#T'^ ^rfsRirTT jtp# ^ 

aTT fT^pfr I cm ^ ^cT mr ^ 

^?rr 11 

^ sTT^t 24 # ^•TErrTr(i) % (^p) 

% cT^T ttT a-r^ Kf=aT’''V % jf Xir?Tr TiJT ^rT, % 

^ffrq- Efm ftrirr ^rrtr 1 

18. srrfif ^ 5?^ ’rtr jf 

sira'm: ^pir^rfV ^ Fnrnr Trrir 

^nsTTr ^r^rar sr^r?r?«r ETTfirn^ ?T«raT mj ErrferTw ( 5 ,^ 
^ ^ ft'fcrjff ^ ^ ^artr %% ETrEj^tw 

^ 3rraT |Yr =Pt ^rT ^ arm 

arferKf % 5 frFE ^ % f^rtr ^Yrr 1 

et^ % ?rr^5T ^ h^sct TTcr^sTT^Ir 

^fTtfET Enfa^T E!r«T«T ^cT ^Etr mm 
jrf^EiT # ^ Em^% I 

( 2 ) spiNTEct % ^r ^Tt ^r^inTOw^r tt srra 

% fTf^TcT fjfrJT%fera' 'PK'llC ^ ^rnrift ; 

(1) ?m3: arTtfET Errfsmrt ^ Trq- ^ irf E?f%?r | fr ft’^m 

8 % ( 1 ) ^ ( 4 ) frar fa-rTaff^ar ^lYf Jf 

^ ETt pmar ^rri^ eft ^ strsq-ar % qTmf 

^ qfl- ?ri^ ^ ^raEcTT | ^r ft tjftar i 
cfT^ ?m ^rsETST ETsf ^rTtfET qrft^rrft qft ttet ^ 
m ft ett ^tt % ftq^ Tc qEffqTTt ft qn- 

srcREqTTEr qET ftqr Esrmrr 1 

( 2 ) Esm: ^fttfET ETrfsmA ftPmr s % wi? 5 ^ 9 che 

ftftafim ?'’§'f *f Ft ft«t ft ft qrirftrft TTaprft 
% fttr ^ffrT m?raT I ft EpjfVrTt ft farftf ft 

fti % ffTOT IT 5rffmftcT qn: tqT ft^: srrq- ft 

ft EsrsETssT % Emr ff ett 1 TSTarcr^ mm' 
qf wraw EjfTft mr ETq% C f^T ft TftcT ^fEIK I 

?rTW mr % T|ir EcrsEra qft g^ftfEm ( 3 ) 
ftr (4) % ETTTmEff qET Tmr qr=;aT fm i ftr ftq-r 
^iciT I ft Esr^t cT^r ft sifsrTm ft snxr 24 # Ejergrm (i) 

% w'JT (q?) Ef EjfejfftT qEtTTrft qrr ffsr | qm ftf ft ?rr??r 
mr qff ftar arr^Err ^rar ft fftq- iiTfTT f wfkq qff 
fm Tnm I 

mwr : maqrA fE? % ?rftn amf»T 

'Trfamft ^ Enter ^rft f ?rftfE3' f srrtm: 'n: mm qft wn 
3 !ft qrfr f STR ft a? Ejfta cr«rr Em f et^- ftimr 
( 12 ) % wftn qf trrw m n^rerr t 1 

19 . ffta ?rrft f aenf af qrf^rfr % ffa f 

mrm : 

(1) f% qrnftrA fsi-rrft fanf ffita arqnr srm ttsit 
emr arqar wafaw Enfamir mm mftEr mrr m 
arfaqrTT f ft Erf | (^nf Tfarcr^ 'pt ftftqff f mt jt# f 
mftqrrT't qrffrA ft far qf qi% qrflrTTA qrffrrT ^ntfEi 1) 

ETnrvf f frf ft^rmr qrr srrtw fm ssttctt | m^j 
ffwp sff'TtrTnftsp wfarf ft gi'tft | ft Tremor % srrtw 
qrft 'rffftrffff mm srETsiTOf%^ifarrt^E?j?rft ft aftftrffft 
mft^cT snft %ftEr ErTfamft ft ffmr q>T A wftft 1 


'(2) % ftfft ft ETf ?!^mrftir fTcarf f 

EfftEriEfT f atf fftEfftftg- srftifi ^crqrf gnqEfi 1 

(1) ftft qrf^A f f ?rET ftqT snarr I ft 

ftffETJT 8 % Ea’ti' (1) ft (4) f fttfafftcT qtff jf 
f q.tf ft qo^: m TT OTm grrq, ft imrRrffqr 
ErrfTCTTt ftfmr 13 % ^atrftfmr (3) f marft 
f snrmc fWq snferA f qrrR-f qnf f ^nr ^ 
srraEfT m mK ?r?-crr | m ft giftar 1 
ERE^ qf? qrft^ srrftqrrA m srrfOTTA ft 

ThhcH't?: ¥fmft ft ^arq Hfcrmftcr ^■t A Esrrqrft 1 

(2) ^TER qqmrft^r rrrfwRt ^rrft m f nq qrmf 

ftftfmr 8 (4 f 9) f IqfratfTcr irff f 

■met ER ftf ft qt? ^nn anq ft tFoAr qrft. 
qrA ft ftERiq ER qrfqRT ft fqiff ft qfcrmftq 
qRErr m mq ft Eiftin ft ^ftfEr arfcRnA f ’rm 
faiErr fm ft qf qftq 

qtq 7 “q<ftq 

20 ^ ftqf ftqrEp qtfft q^ ft qr rmt—^ 
Esrtq f ftft ft qrq f ^tt gq ft fmftftcr qrqff % ft^rro 
ftf sifft qff ft qrqift :— 

{1) %Eftq rRq>R rRr fqqr qqr ftf 

{2) mqar sfr ftf ^qAarq unqq qw qfft qr ftf 
qrqq 1 

(3) fqfqqq 12 % wftq ^riq % ftm snfqqrA irt 
ftqr qqr ftf 1 

(4) ftf ft qrST.qrqq^'t ETf ft Wqqr ESq-^q-qq^ q^g 
^ EPT Wiqq wqqrftqqqqwitq wqtqr srqqrqftqr qrftqr# 

% ■ETfftq ftqqrq qrr qrf q 

21. q^ ?IT?W ftqf ftq srqft ft Eqr qqrqt | ftfqqq 20 
f EnqETtqf % cl^ ftf ft qrqqift ftrqftftq ?Trqff Jr % qfr 
3 tqqr jBf f ftr^rro qftq qr qqrqr | ;— 

(1) ftfqqq 7 f q^ ftqr Eqn ftqjrqq qrr qr^q EqE^qi" 
ftqr wft qrqr qrqq 1 

(2) ftftqq 8 Jr fqfqqtfrq q^ff f f ftf A' q^iq $f f 
ftq qqqqrftqr qrftqrrA srt fm qqr ?rrqq 1 

(3) fqpq Jr Jr ftf ?rrqq : 

(qr) ftrqqq jirr fttftq ftrft fqr qg Jf ?Tqqr fqq 
qf, qqq ?rrfq f qrft Jr mT ^rm qqr^ 1 

(^) q^ ftft ftfqqq f srrqgqff ft sqpsqr qr^f % 
^qRt ft fift I 

(4) fqiq Jf f qrtf arrtw 1 

(qr) qqqqqq qraR TT qrfqrA ft qqqqrq f q^gi 
fft qR qfr qrft qqr I 

(^) mqrqq ft fftrft Jf qf qaq qq f ftq?r qq qr- 
qrtqftq qrm 1 

(q) Wq qrq m.m qqqr Ttqrqr qqqr ftfqqq f qglq 
qrfr qfqqqq qqq Jr nqi^- qrqqr 1 

(q) ftqmr % qqq qm ftmq frq^ ft qmwr f 
qqf ftqft qfrr qtr q^q qff rt ftsrfftcr^qr 
w' qqqrqqqft % fq; ftftt ft ftqfftq qrqqr 1 



’fliT'C'r =n rjim. ■q-rrrtjf^ 
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[wrii—3(i)] 

f«=) 'pit’tttV % ’^WTt \mT w >r-T I «r‘fr=r "Fr ’■fT'^T 'fflr firr t't — 


( 1) !fft WfXj ?r Pt^, wtt 

f'i) sRwi'MJfV, fwm ^T'-m Jlrr wf-TTPf 
PrrfH tt, uprJf Ptr 
^ % fcrf?: ?r umr ^mr % fr ■'•ret 
!rrr«T sfr?% ^ 'twr 'K "fFr^r 

^ ^ WTr 

{'^) fVrt^ wtRi ^ ?tit Ppjn 'jt^t 
ftTKipFFT ’a'Prrr’t Sr^rT ft-^fT-”- 
^ ^r^Tf JTT Ptrt % ^rPr^ q-rnr i 
^PT 'n^ ?nPnT ptrt ^■tp' 

ITTIT »IT^ 're % ^ P 'Trot IffjrHt ’TT’Pj 
jpp m^\ ' 3 »r% re ^rV <i 5 V ^r ^>3 sr-r 

ftFfI' »fr iTJTpiFrw ^ ^rePr JTPft 

firrwiT ■ T^T PrPnnff pf Pp-'TPrPrr — 

( 1 ) ^'TTfr ff tiTPt'J ref>RT ^r ^ Tft ^>f-JTTT ^ TTreT 
w P I 

( 2 ) wPrPrer rere, vttpt W'p’ PfTfr 

jjPnn'f ifTTfim ^ 1 

22 ?rePT srrfsrwre • >f)' ^if^r^V f&r'rir 'rer ?r 

■iim fipiT ITP, W^rV> «fv ’TrfiT'T t, PfcTr'Tpy^ TTTF'ft t ipfyT 

»FFm' I :— 

( 1 ) p% mfwTTT % f*TF frjn mjT Prsn^jf 'str-jt f^r'T^ 
ftpr ^ !Trftpf:i''''V n^T WreiT J^TT !(■ ^T^reT ^TT ; 3 ^% 

WEftflr®'! p I 

( 2 ) 'tTR'T' T'tp: M^fer reRrefity irtr 8 
Jf P-rPrerf^ fsirrfr ’(P Tir Tr ^rreirr 'sir<V '^7^ 
^ srPm^')' I 

I3) 20 % ' 5 re (3) p- (4) TFP W'Ttjffre 

uTT^Ppff '(fy *nsTr =fn:?r srt^ snftrrret % ipf 
tV ^renwft spi ^ tijt p> 1 

23 Prefer 'nTTtmT'y-ft-f^w 22 Tf 'q'y 

WT ?t^ jip: *fy ft^refe-PifT ^ wffy ?• 

(1) pPitt ip ^rrsirr ^ jtr^t *r to aTfWrrV tV 
?rfr?t ^'t ^ w^fr f. 'ift f>P ^t'ttotPT'P sTf«nF;T 7 \ % 
grfT 'STtfiTOF »PT TT^' T^T t I 

( 2 ) 'SffT 'Tf T^ir ^rtortV ?r wr^sr pri'^'y fw ^ 'iP 4^% 

i'pTreiT Pr^jf^re ^ irrre 'trerer sf^t '^rrei ^ niRi- 
^fy ^ ftrTOB ®riy^ % 7 ^yT irrerR jpy 41 ^rirol 'fIt 
TO Wtto % toItotiJ ^rwR ^rl tr'fy^frEr 

inftm^r jtrt ^titot 1 

2 i ^rfypT % Thti frotPre w^'tse—wr % ?tto ?! ni 
rfT; "rePTif ^Tsl tt 4 rrt;>fy '>re ^r^Piyif 

nTfuwy ^ tTFr TO% ’Tre'^r sTf^r -fl pTfin ir T'r nM % ^ 
^rfPr TOT;pf 't^c tI -jrfrfy 1 

8 T«J (Pflpfl P JTffWRl 4 refiT 'PTOTO "R 
re 'PT'^Tif *fR re^rr ?■ ffwl' Pf to P re r^ % 

srlrn =n 7 l TfT ^Ffl'Tfd % TTJT fTOffy-'T w^Pj ir ’srPl'T rer 
ip •fJif'-'fl 'FR®r I I 
636 01/88-^2 


(' 1) ’tPt tI ’tftt 'TO'f rePFT to jy 'rftT ?rre ^rnr 
1 tl'fyfT TPT I 

(2) ('p') toIt toI rePrpfPf t1 fV 'rrTTy fTT<S 'Tr^r 
inl'T ^^yy^pR TOP re RlrpR 1 pTr ^fTprI pth to 
!TfpjpRi py Tppy "jp jiPt pfy '■'rRi f-fpp wfyp 
TOP re srfJR f^r ? 1 

Ky 'pfyp if toI PlTOt f 4 ‘T 7 T Fsf'TR'' fpp PT 
fc wtryp yy p? PTfp ftp^r rp i P'C'I PPrTO’itp 
^rrer s^yiTT re pfrT ref ;)'■ 3 rep 

p Tp" ■'IfT I 

(3) pfRT crrTTr fTOr prl rrpr PTrjre^l pfrp 

r'r pIp top vt RiP 'T*' PT yrrp r'I 'irf Tr^TRcy 
^ 6 Fr ppyy f^Rpy y? p'p pppr I ppt ftp tr 
p-TP p[ 3 TreT pr piipr 1 

PRK '*y p^pp p «pf fppfP pfr TOpr ppt p ^‘ftwyp 
prftTrrTy ^ flap p fpy rppr p^^pf i 

2 fi Wlp re flpTr TOPr 

(1) PP 7 irifyp Fpppp 1 PFTP > fupra # pf S: pI 
?Trfrpyp' Prfyrreyy frpFTP 7 t pfpeftpt tI e’-tp p rpI 

pfR PiPPi tI PP'fRTfpfl Pfy 'ipip P FiiffpF; u% fpilR: TOTfl fsR 

flTOPp % PT§P reTpyfpp ^ pPTi p,l py< Pt=[PFP re Pitp 

pj I|fe: pRPi wrer fpC'FP TOPPT I 

( 2 ) fpfppp 8 p fpfijtrpp p"fy 1 1 fpfi py pj? ^y 
PP.jy ^ fP'T PTPP % fTOlPi W'^Y 'JTP flrpTP p rp>T pT ifJS 
P Pfri’l % TspiP? pfyp pI p? p'r Plfry urjFi<y fp^p- 
rpppp re flpR T^py I 

(pf) fi? PPF TP fpppppy p Tprp'Jircp ^f^p, prr pTpp f-fiPT 
ppr t pyp pfe pjy py ctpf ptpp p to! % ?r:t ?prT pi ^f 
tott? py wit 1 

('P) PPF p^prprpp HTrjpF-l % pfp --fRTFT PFllff 4 RT 
prro'aPTP ^ I 

(p) PPF PPFPl PTT PFIJ tff-T, PTTf-T PTR reR t 
'PIOT 'Pl’A TOPT Plfp I 

( 1 ) pre "rfy 'jr'-T TTOF PTTP 1 PTTPT pPPy Tt^rTT 4 TTO 1 
WPPT 

{3) PP PTfppTyy 1 PFP fpPT pre PPlPT PF PP^F Pre 
1 PPtnfy <Fy py TO^F "PP jTTpI p 1 Ippi PPPT F^l PFrpPRl 
pF PFP pppF rppitF rpppy i pp pfpi pi pr^i^rpif pi pF^m 
p“^ I 

ppp (i) ppp pre 1 py pf reypyy fpfppp 8 If tot 
(5) 1 ('>) 1 rpS^T^-fTrpp P’jy p p p fpi^'y re tofpf pti pf% 
m [7 pre ^ pyr PFPI iy iirppp 13 1 P?P P5I 1 cl TOpI 

plPF pal p 1 pt ^ p 1 Pllfrp Trft'PF'l fpflpp 17 % PFPEFTpf 
^ pro PFPP tI 7 TP pfp P?" PTOFF ^ PPPF ffPF fp% ^ rrPPF 
J fif; fa-flTO 12 ^ JFTPPFpl ^F '"'Pf' "*1 TOI repll 

y^py rep py PfppF p^ f^rt ^ p,p p^ pi refuf «[ preFF 

1 PPF fp re pFpp pp^ I 
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(ii) vTp- Jr Tt nf flrFT'TR s ^ iJiif (“;) ^ 

(fi) Jf W^crfpr^ ^ if Jr Ttt TIT ifr ’rrtft^ 

Hf ■flV RiRif if WirriT 12 ifi fi7T rfr xw ^rr H^r ^ 
rfr wlrr ^rrltEfnl wfur 3 wit ^ ■ffirr to rrroi i 

(2) Hr^ff <[)■ *rr»r% ir ipir ^r TOm’^'r % ’ttu if to w 

STTiir ^ fipTf urnrrn iro to fr ^rlr^ 'fto irr^r JTTOrffJit Yr 
liJr jrr ^ f^FTTR 12 ^ TT^tTTTf % ^TTOf^' W 

?TWrf sr^TT^TO Tr^ ^r f'T'r TOf'ff%-T TOT fTOi Tfl'T! I 

(.t) f^frorr 21 ir fTPraiFTT ?T'ir jtrjt % fj'rTr^ 

^ RTTOT if 'rr^fiT 5trfTOT’'r RIR^T tCf tT^T 'TfrfrqrTOf TO 

arfirr wV nir wr^w Tr^r Tf^r ^ir ffr »rir firp ^ tottto 
TOTF f I 

2 7 it iTTTsff fir wii'rfRTO . TO ifrfTO'n fsliTTr Hito 

UTR^ ir ^rr^TT T firoro wfR tir in ft.T ^ TrlrTO’’! 

5 TrfTOTT^?rTT TOR Kt 'rri'TO tt r-rt ^7!) 1 

RTR S TOTOUTOIT 

2 8 --1. TO if fflTT RIT % RT TI Al 

1 . TOTO’’ RTO, 

2. WTOr 

3 . R-qfiT srrfaTTT^ toiYto itoto Tii?irr % ItoIt if 0 Trifl% 

TOTO ftlRT »fr RTO RfS TOf RTOT 'T'ffT •fP' If TITTTO ftriff 
vfr UtR % ?fP<f'TR RTfr TOT !f vV TT fTfil’TlT WTOr {frfTTRf tr 
TOT ?iTOr ^fiTO ?rTOr MTito ,11 ifr rPtot % tot Trfl Ito 
TO fTOl'f -iff mTO TO fTTOaiT TO! TO^ S fTT^T It" STTYt rIV 
TO^rfr Tf Tf T) fip^ TlRTOTf if TOfT T^T tI) TI RSTTf TITt 
%?irn totot % TOTpriff % RPi ■ffffsi Iff Tr^r=7 Y nf irr 
TOT Tff fiRr 'p'nTui' TrrftTT f, fifP 

(tt) TOfT ^ tot tot ff T»l'rfjT TO TOT If TTOT 
TTTTTO TOT ^ I 

(^r) R(ffDr if TOfT TO' TO? tt to tot ^ to.t tor 
if, WTOT ?rTOTO to tot rr^TO nif 'rT TOT TOt W RTT 
& Tiff T ’TTOTT TTO Kl ' 

(T) Rrft TOR TTR 'RfTOT'J'r ^ TTR RRA TO ^TTOT 

ffif wRiTOi'f % TOT TO RrRR'rf'TfRffRpTriT TO TUT t^rr •jTf t 

IrTT -JR!^ RRtl RRlR., 

(t) RRT ^IT^R RIR TOTT W fe TT rIrT RRR : 

TT'^ TRiraiT TrfTOrif ;tR to? rrr ritot totr r tor 
if TORT TR TR TO?f "TOf fRn RTTiR rstR RR fRRT RT RRRf'rr RT 
RTRTfTR TT? R f^RlR TrTOfRR-l RTO R rRR TOnTfR? RRR^ rA 

frorr trt ttP" Fr rirri if rto fffTRR ,s R r"? (=>) ir (o) 
if WrtrffTR TO? RTOR RT TOTTR ^ RTRr nT RRW if f?Rif 
T"? if R^T?A RT Tf ^ Til? Rif r? >T''?t ir fR[R.Trt?R fRRT 
TOT? R fRTi TO?raTR ?n?l Ti ?■ T r fRfRTR 1 2 R R;'R T| TR TORR 
fRRT Hl? RRIRR TOTTrA RT rIr R 'tIrR RiaRf R RTRl? R? 
TOR RT R fijRIR TRTR R -RTRlfR? TTRR? TT RTO TT 

TIrEtR ?T TOTOR tort? R T?RTBi R ffRT itttt Rtf RT RTO R?T 
RTIRT TRirRi i 


wf Ir ip TrfRRTT; ttSw stot tt tr 

Rlfr fRTT TOMTIT tot TR pR 

( 1 ) RT TrPTRrPr EttoT tt'Ir ir toIr f^fr ^ rtot 

( 2 ) TOT RrFTRFl fWR RIR TT'fTR RT TffffRFl ^ I tIt RTT 
Rfl TOffR Tfr tI Ti If fTT R^ TTR T4TT«f Ti^ If I 

2. STflafT r 1 Rif Tf afTTfr TR TR T?: Tfr ’ft TOTT’fl RT 
TT fR 

(1) fRrf '4f TOiiT ^ TRrsr 'fr tttF? T'ett 

( 2 ) vfr tTflf ^rfTT "ft Tt ^1 ttrt Ermr tjT ft 
RTTl I 

3 TTfTWR % frq fftr R? Tr^T to: Tft TRIT RfpRft 
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MINISTRY OF SURFACE TIC'lNSPORT 
(Ports ^Villg) 

NO! IFICATION 
New Dcllii, the 14th Mauh, 1988 

(j.S.R. 338 (E) :—In exercise of the powers con- 
leired by sub-seetion (1) of section 121, load with 
sub-section (1) ol Section 132 of the Major Port 
Trusts Act, 19(13 (.38 or 19o3), the Central Goseiii- 
nient hercb) approves the Madias Port Trust Em¬ 
ployees (Classification, Council and Aopeal) Regu¬ 
lations, 1988 made by the Hoard of Trustees lor 
the Port of Madras and ict out in the Schedule 
annexed to this notification. 

2. The said regulations shall come into force on 
the date of publication of this notification in the 
Official Gazette. 

SCHEDULE 

MADRAS PORT TRUST 

MADRAS PORT TRUST EMPLOYEES' (CLASSI¬ 
FICATION, CONIROL AND APPEAL) REGU- 
LATION.S, 1988 

(RRCll0ti9318Gi.S) 

In exercise of the powers conferred undu Sec¬ 
tion 28 of the Major Port Trusts Act, 1981 (38 of 
1983), the Madras Port Trust Hoard hereby makes 
the following regulations, subject to <ip}ncn.ii of 
Central Government as required under Section J21 
of the aforesaid Act : 


PART I-GENERAL 

1. Short Title : 

I'hesc Regulations .shall be called the Madras 
Port past Employees’ (Classilication, Control and 
Appeal) Regulation.s, 19f)3. 

2. Definitions : 

In these Regulations, unless the context other¬ 
wise requires — 

(a) 'Act' means tlic .Major Port 'I'rusis Act, 1963 
(38 of 1983) IS amended from time to time; 

(b) ‘Appointing Authority’ in relation to an 
employee nic<ms tlic authority pi'escribcd 
as such by these Regulations; 

(c) ‘Board’, ‘Chairman’, ‘Deputy Cliairman' and 

‘Heaci ol a Department’ have the same 
meanings as assigned to them respectively in 
the Act; ^ 

(d) ‘Disdplinaiy Autliority' means the autlioii- 
ty competent iindct tl'icse Rcgul.itions to 
impose on an emplojee any of the penal¬ 
ties specified ill Regulation 8; 

(e) ‘Emjiloyee’ me,ms an eiiijiloyee oi the 
Boaid and includei any sucJi person on 
foreign service or whose services ate 
temporarily plai ;d .it die disposal ol the 
Board and also anv person in the service 
ol the Central or a State Government or a 
local OI other auihoiity whose seivitc.s arc 
tempoiaiily placed at (he dispoial of the 
Hoaid. 





12 


THE GAZETTE OF INDIA • EXTRAORDINARY 


(1) ‘Schciluie’ means tlie Schedule anne>.ed to 
these Regulations. 

3 Application : 

(1) these Regulations shall apply to escij eiu- 
plojse ot Uie iioard, but shall not appl) to — 

(a) any peisou m easual employment. 

(b) any peison lot whom special piovision is 
maue, m lespeet oi matteis eosercil by 
tiiese Regulations by oi undei any taw loi 
the tune oemg ni iorce, in legaui to mattcis 
coveied by sui n piosisions. 

PART II-CEAhSlFJCAilON 
4. Ciassihcation ot posts . 

ihe posts undei tile Hoard snail be classihcd into 
Class i, Class la, Class all and Class J.V posts by me 
nodiu wiui tne pj.)or appiov d ot tnc C eutrat cos- 
einment iiom time to time 

i'AR I lir-APPOXN ONC AU ITiORt 1 IDs 
b. nppomtirig Autnonty . 

(1) the power to make aiipointmciits to t ...ss 
i. posts other ihaii ihose covered by Clause (ay 
ot suo-sceLion (ly oi bcetion 2-1 ot the Act snail ne 
cxeiciseel by me Chaiiman. 

(2) the power to make appojnlraohts to Cias^ 
It posts sudii be exercised by tas Deputy Chaii- 
man. 

(3y liic power to maKO appoiiitraeuti to < ia.;scs 
til ana IV posts shall be exeicised by .tm Head 
ot me Depaiuuent conceintd. 

o Power ot an audiOiUy to eACicise powei ot an- 
otnei autboiity suboii.linite to it : 

The powers to make appointments to pose 
txeieisaoie by an autnonty prescribed by Regula¬ 
tion 5 may aiso be exeieisetl by anothei autbuiity 
hignei than tnat autnonty. 

PART IV-oUSPENbtON 
i. Suspension . 

(t) An employee may be placed undei suspen¬ 
sion — 

(a) Wlieie in the opinion oi the Chanmjn, he 
has engaged hiimelt m activities piepicli- 
cia.1 to the inteiest ot tho secuiity oi the 
State, or 

(b) Where a diseipiiuaiy pioceeding against 
him is contemplated or is pending , oi 

(c) Wheie a case against him in respect of 
any criminal olletice is undei investigation 
or trial. 

(2y The order ot suspension shall be niaele — 

(a) in the case ol an employee relened lo in 
Clause (a) o£ sub-section (1) ot Section 21 
of the Act by the Chanman ; and 

(b) in the case of any other employee by the 
appointing authority. 


[pAKt II— Sec. 3(i)] 


Provided ihat no such order lelalmg to an em¬ 
ployee leferred to m clause (ay ol suh-sectiou ^^ly 
ox Section 21 ot the Act shah nave cltcet until it 
IS appioved by the Ccntial Covtinmcnt. 

{>) An employee shall be deemed to have been 
placed uiidei suspeidiun by au order of the f han- 
maii, witlr the appiuv il ot the Ceiriidl Coveurment, 
Ol of the appomtmg authouty as tire case niay be — 

(a) with elfeet from the date of his xleteiition, 
it he IS detained m custody wiiether on a 
eriminai cha'ge oi othciv/ise, toi a penod 
exceeding iorty-eigiiL tiouis, 

(b) with etteet liom ihc date oi his eunviclion 
it m tire event ot a eouvietion toi an olteiicf, 
he IS senteiuei to a teim ot rmprisonmenC 
exceeding lorty-cignt Ironrs and is not 
lorthwitii disnussLu oi itmovcn oi compul¬ 
sorily lerned eonsccyuent to such convic¬ 
tion. 

Explanation — the peiioa ot loityeigJrt hours >c- 
teneei to in clause (oy shall be eompuied tiom the 
coinraeiicement ot ihc impiisonment attei the con¬ 
viction and toi ill's purpose intermittent period 
oi imprisonment, it any, snail be taken into account. 

(4y Wlicieapc liy ol dismissal, lemoval or eom- 
pujsoiy ictiieineiit iiuni seivice imposed upon an 
employee undei sr apeiisien is set aside in appeal 
Ol on levision mese Regulaiioiis ana the 

ease is leraitted i' tnrthei mciany oi action oi 
with any oiner aiucUons the oidti ot ins suspen¬ 
sion slrali oe deem’d to have eontinuetl in iojce on 
and from tbe dde oi the oiigmul oidci ol dis- 
iiiissai, lemoval o' eompulsoiy leuremeni anu shall 
remain m iorce luitii funner orders. 

{b) Cheie a pejialty of oisnlissal, lenioval oi 
eompulsoiy rciui-m, m liom service imposed upon 
an employee is set aside oi declared oi reiideied 
void m eonsecpieiice oi or by a decision ot a Court 
oi Law and tiic di, lijtin.'iy aulhoiiLy, on a consiJe- 
latiun ot tns eitcuuisianeej ot the east, decides to 
hold a iuiuii^i eai(u.t/ against him cn the allega¬ 
tions on winch tile penalty of dismissal, removal 
Ol eompulsoiy ictiicment was origmaliy imposed, 
the employee shall be deemed to nave been placed 
under suspension by the appointing authouty horn 
the date ot the unginal older ot dismissal, lemoval 
or compulsory itiinmeiit and snail ec/ntmue to 
itmaiii under sUjpmsioii until Imihei orders, 

Tiovidcd tlrat no such furtliei enquiry sliall be 
oideicd unless d n intended to meet a situation 
where the Couit has passed an order puiely on 
technical grounls without going into the merits ot 
the case. 

(Oy Where an employee rs suspended (whether ni 
connection with anv diserplmary pro eedings or 
otherwise) and any other chscphiiar} proceedings is 
commented againd him during the coutiiiuanee of 
that suspension th,. aulhonty crmpeteiit to place 
him under suspeiisj m, may, for reasons to be re¬ 
corded m wiitii’g, direct that tfie employee shall 
continue to be under suspension until the termi¬ 
nation of all or any of such proceedings. 
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(7) An order ui Mii[iension Jii.ide oi deemed to 
have been made under this Regulation shall (onti- 
nuc to rciiiaiu iii force until :t is modilietl or re¬ 
voked by the aiuhouty wtiirli made or tvliiih is 
deemed to have uiLide the oidtr or by any autho 
lily to which that authority is subordinate. 

(8) Proceediue loi jjaymenl ol subsistence al¬ 
lowance and the teratmciit ol the period ol absente 
under suspension—An employee uiuler suspension or 
deemed to have been placed under suspension by 
an order of tire appointing authority shall be entitl¬ 
ed to tire following payments, namely — 

(a) a subsistentc allowance at an amount 
equal to the leave salat y which the employee 
would have drawn il he had been on leave 
on half average pay or on half pay and in 
addition dearness allowaiiccj if adiidssible 
On the basis of such leave salary. 


fails to pioduec such a certihc.de for any period 
or periods during which he is deemed to be phued 
or to continue to be under suspension, he sliall be 
entitled (o the subsittence allow,mre and other 
allowances equal lo the amount by w'hicli his eaiu- 
ings during such period oi periods, as the c^vsc 
may be, fall sbou of the anioimt of subsisteiue al¬ 
lowance and other allowances that would other¬ 
wise be admissible to him ; 

Where the subsistence allowance and other al- 
lowance.s admissible to him are equal to or less 
than the amount earned fiy him. nothitig in this 
proviso shall apply to him. 


PART V-PENALTlll.S AND DISCIPLINARY 
AUTHORITIES : 


Provided that where tlie period of suspensioii ex¬ 
ceeds three monilia the anlhoiity which made or 
is deemed to have made the order of suspension 
shall be compeicat to vaiy the amount oi subsistence 
allowance for -my periuci .subsequent to die period 
of tire first three inoathj as follows ; 

(i) lire amount ol subsistence allowance may 
be increa-icd by a suitable amount, not 
exceeding 50 per cent of the subsistence al¬ 
lowance admissible during the period of 
the first three months, it in the opinion oi 
tlie said authority, the period of saspeasion 
has been prolonged for reasons to be re¬ 
corded in wilting not directly attributable lo 
the employee , 

(il) the amount of subsistence allowame, may 
be reduced by a suitable amount, not ex¬ 
ceeding 50 per cent ot the subsistence al¬ 
lowance admissible dining tbe pet ion ot 
the hist three niontbs, it in the ojmiion 
'of the said authority, the peiiod ol suspen¬ 
sion has been prolonged due to leasons, to 
be recorded in willing, directly attributable 
to the employee ; aiicl 

(hi) the rate of deamess allowance will be 
based on the increased or, as tlie case may 
be, the decreased amount of subsistence al¬ 
lowance admissible undei sub-chnises (i) 
and (ii) above. 

(b) Any other compcnsatoiy allowances admissible 
from time to time on the basis ol pay of vvliich the 
employee was in receipt on the date of suspen¬ 
sion subject to the fulfilment of other conditions 
laid down for the clrawal of sucli allowances. 

(9) No paymsiu under sub-regulation 7 (8) 
above shall be made unless the employee inrnishes 
a certificate that he is not engaged in any other em¬ 
ployment, business, profession or vocation ; 

Provided that in the case of an employee dis¬ 
missed, remained or compulsorily relireil from ser¬ 
vice, W'ho is deemed to liave been jilaced cu to 
continue to be under susjiension from the date of 
such dismissal or remov'd or compulsory retiiemeut 
under the provisions of thes? Regulations and who 


8. Penalties ; 

The following penilties may for good -and suffi¬ 
cient lea.sons and as licreinalter provided be im¬ 
posed on an empbyce, namely : 

(a) Minor Peualtis-s : 

(i) Censure; 

(ii) Withholding oh his jiromotion ; 

(iii) recovering from his pay of the whole or 
part of iny pecanjary loss caused by him 
lo the llo.ud by negligence or breach of 
ortlcis, 

(iv) Withholding of iiicn.mcnts of pay ; 

(b) Major Penalties ; 

(v) reduction to a lowt.-r stage iii a sc,ilt; of pay 
tor a specilied period with fuilbcr dnei- 
tions as to whether or not the eniplo)ee will 
earn iiracmeius or pay duiing tile period 
ot such leduclion an.l vvlieihcr on the c'x- 
piry oi such peiiod, the ieduction wiH or 
wall not have the eltect of po.stpoiiiiig the 
future iiicicinmts of his jiay ; 

(vi) rcductioit to a lower scale ot pay, si ale or 
post vrhich shall ouiinaiily be a bar to 
the piomotion on the cm])loyee to tlie 
scale of iiay, sc.tlo or pos'- fiom which he 
was reduce 1 with or without further direc¬ 
tions regarding conditions of usturatiori 
to tlie scale or Dost from vvhicli the em¬ 
ployee was reduced and his seiiioiity and 
pay on such resioi.ition to th.it sc tie or 
post; 

(vii) compulsory retiiemeut ; 

(viii) removal from '■ervice which shall not be 
a discpi ilific.ilion foi fuiitrc cmplo)nienl 
under the Boanl ; and 

(ix) dismissal from scivlce which shall ordina¬ 
rily be a disc|uab'ficatton for future employ¬ 
ment under the Board. 
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Explanation — 'Ehc lolloiv’ing sliall not aiuounl (o 
a penalty within the luenuing oi this Kegniation 

(i) withholding of incisnicnis of an employee 
for failmc ti) p.iss departmental examina¬ 
tion in accortlnuc with the Reguiatioiw or 
orders governing the post wliieh he holds 
or the terms of his appointment: 

(it) stoppage of an employee at the eliieieney 
bar in the stale on tlie ground of his unht- 
ness to a OSS the bar : 

(hi) non-promotion whether in a substantive or 
ofhcialing tapaciiy oi an employee altci 
consideration of his case to a stale or post 
for promotion to which he is eligible; 

(iv) reversion lo i lower scale or post oi an 
employ-e ollictalmg n. a higher post on 
the ground th u he is toiisidcicd, after 
trail, to be unsuitab'e for such higher post 
or on any administrative gionnd uiitoii- 
nected ivith his rtniduet: 

(v) reversion to his permanent siaic or post 
of an employee appointed on piobalioii to 
another scale or pjjt during or at the end 
of the iieriod of ptobation in accordante 
witlv the terms of his appomtmeut or tire 
Regul.ttions and orders governing pioha- 
tion; 

(vi) leplaccnieiit of the services of an emplo)cc 
whose services have been boi rowed fioiii 
tile Cent I ill Govennntnt or a Stite Govern¬ 
ment Oi an authority u ider the coutiol of 
the Centrd Governmem or a State Govciii- 
mciiL or a local or other authoiity at the 
disposal or tlie autlioiilv which lent his 
serv ice ; 

(vii) compuisorj lerucment cf an employee in 
accordance wuli the piovisicms relating to 
his superannuation or retirement; 

(viii) termination ol the seivlies — 

(a) of an employee appointed on probation 
during or at the ettcl of the period of probation in 
accordance with the teim: of his appointmetu or 
the Regulations and orders governing piohaiioii; or 

(b) of an employee employed under an agreement 
in acc,ordancc with the terms of such agreement; 

(c) of a temporary employee in accordance with 
tlie orders governing such employees. 

9. Penalty for miseonduet commitied prior to re¬ 
cruitment -- d he penalties specified in Regulation 
8 may, tor good and sulfuicut reasons, as heitiii- 
aiter provided, be imposed on an employee 
appointed through direct lecruitment in respect ol 
misconduct committed before bis employment if 
the miseonduet w is cf such a nature has i alio- 
nal connection with his present employiilcnt and 
renders him unfit or unsuitable for continuing in 
sell ICC. 

10. Disciplinaiy authoiitic-S — The auti.oritiei 
mentioned in the schedule shall be competent to 


impose penalties on the employecj as indicated in 
the said schedule. 

11, Autliority to institute piocccdiiigs — (1) TJic 
Chairman may - 

(a) institute discipHuaiy proceedings against 
any employee ; 

(b) diiect a discipJiri.iiy authority to institute 
disciplinaiy pioceeUiug., against any em¬ 
ployee on whom that disciplinaiy authority 
is coiiiDCLeat to impose under these Re¬ 
gulations any or the penaitie.s spc’ ihed in 
Regulation 8. 

(2) A disciplinary authority competent under 
these Regulations to impose any ol the jicnaltits 
specified in clauses (i) to (iv) ol Regulation 8 may 
institute disciplinary proceedings against any em¬ 
ployee for the imposition ol any ol the penalties 
specifaed in clauses (vy to (ix) or Regulation 8 
notwithstanding that such disciplinary authoiity is 
not competent under tiiesc Regulations to impose 
any of the latter penalties. 

PART VI - PROCEDUR.E FOR IMPOSING 

PENAIHTES. 

12. Procedure for imposing major peuallics —(1) 
No order imposing any oi the yienaltics .specified in 
clauses (v) to (i\) of Regulation 8 shall be made 
except after an enc[uiiy held, as far as may be, m 
the manner plodded in this Regulation and Regu¬ 
lation 13. 

(2) Whenever the disciplinary aulhoiity is of the 
opinion that there arc grounds for inquiiing into 
the tiuih of any imputation of misconduct oi mis¬ 
behaviour against an employee, it may itsell in¬ 
quire, or appoint under this Regulation an autluany 
to inquire into the truth ihcieol. 

Exjslanation — Where tlic disciplinaiy autlurity 
Itself holds the .•'nqiiiry any reierence in this Regu¬ 
lation to the inquit Mig authoiity shall be consi¬ 
dered as a referciwe to the disciplmaiv authofiiy'. 

(3) Wheis it is proposed to indd an inquiiy 
against an employee under fiiis Regulation and Re¬ 
gulation 13, the disciplinaiy authority shall draw iqi 
or cause to be driw.r up — 

(i) the substance o: the imputations of mil- 
conduct ir mishebaviouv into definite and 
distinct ailicles of charge : 

(ii) a statement of the irnputaticiw of miscon¬ 

duct or miSfbehaviour in support of each 
article cf charg'-, wli' h shall coinaiii — 

fa) a statement ol all velevant facts indvd- 
ing any admisdon or conlc->sion made by 
the employ.; 

(b) a list of documents by which, and a 
list ol witnesses by whom, the aiticles 
of charge arc proposed to be substained. 

Note - II the employee applies orally or in 
writing for the supply of copies of the stattmcnis of 
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witnesses mentioned in the list referred to iu ‘■nh- 
Regulalion (3), the inquiring authority shall furnish 
him with such rojiics as eml^ as iiossible and 
in any case n it h.'cr than thice davs befoii't. th" 
roiumeiitemenr of the cxamin.itioa of rvitiiesses on 
behalf of the disciplinaiy aiithouty. 

(1) The disciplinarv authoiity shall dclivei oi 
cause to be delivered to the employee a copy of 
the articles of chaige, the statement of tlie impu¬ 
tations ofmnionduit of misbcbavi< ur and a list 
ol documents and nilnetses hy whiih each aititle 
is proposed to oe suiiaiucd and shall uc[uiic ihi 
employee to submit, within such time as it may 
specify, a written statemint of his defence and to 
state whether he desiies to be heaid in peison, 

(5) (a) On iec''ipt of the written statement of 
defence, the disciphnaiy authoiity may itself in¬ 
quire into such of the articles of chaige as arc 
not admitted, or if it c msidei, necessary so to do 
appoint, under sub-Regulation (2) an inquiiiiig 
authority foi the junpose, and r'di,' ill the aiii 
cles of chaige liaee tiecn ahnitted Ijv the emjjlo\ee 
in his wiitten statement of defence ihc disciphnaiy 
anthoiitv shall letord its findings on eich chaige 
after taking such evidence as it mav think fit 
and shall act in the manner laid down in Regula¬ 
tion 13. 

(b) If no written statement <^f defence is sub¬ 
mitted by the empl.avec the disciplinarv authoiity 
may itself inc|uire into ihe asticles cf charge oi 
may, if it coiisideis nccessaiy so to do, appoint 
under Snb-Rcgulatlon (2), an inqniihig anthcriiy 
tor the purpose. 

(c) Where the disuplinaiv authoiity itself inqmi- 
es into any arddes of charge oi aspoints in¬ 
quiring authority for liolling an inquin iiuo 
such charge, it may by order, appoint auv peisou 
to be known as the 'Presenting Off'cei', to piescnt 
on its behalf the c,ise m support of the ai tides 
ol charge. 

(6) The disciplinaiy authoiity shah, when it is 
not inquiring authoiity, forward to the iuquiiing 
authority — 

(a) a copy of the an ides ol charge and the 
statement ol the imputations of miscon¬ 
duct "T misbehaviom ; 

(b) a copy of tbe written statement of defence, 
if any, submi'ted by the employee: 

(c) a copy of the statements of witnesses If 
any, referred to in Sub-Regulation (3) • 

(d) evirleme proving the delivciy of the docu¬ 
ments leteried to in Suh-Regidalions \j) 
to the einplosfcc : and 

(e) a copy oi ihc oidor appoinrini’- the said 
“Piesentuig Oincer” 

(7) The employee shall ap)iear in person before 
the inquiiing authoiity on such clay and .it such 
time as that mthoci'^V mav, by a notice in wiiring, 
specify in this behalf or within such further time 
as that authority may alio v : 


(8) The employee may take the assistance of 
any other employee, oi, il the emplcsec is a Class 
111 Ol a Class IV emplo'ci;;, or .in "Ollire lica'ei’ as 
defined in danse Cl) of S^’clioi’. 2 ol the diade 
Unions Act, l')2G (In oi l‘)26), ot tl:e union to 
wliicli lie belongs, to picseiit ihe case on his behalf, 
but may not engage ,i legil p'aditiomi foi ihe 
purpose unless the said Picsenting Olfirci apjK’ini- 
ed by the disciplinary authoiity, is a legal practi¬ 
tioner, or, the disemhnarv authoiity, having icgaid 
to the circumstances of the rasv', si jjcimit . 

Note — The employee shall not take the assist¬ 
ance of any other emjdovee. wh. has two pend¬ 
ing disciplinaiy cises no hand in ivhiih he has to 
give assistance. 

(9) If the cmplovee who has not admitted any 
of the articles of chaige in his wutten statement of 
delence, or his not submiited rnv Uiiltin state¬ 
ment of defence, appears before the inquiring 
authority, such authority shall ask him whether 
he is guiltv or has any defence to make and if 
he pleads guilty to any of tlie articles of charge, the 
inquiring authority shall record the plea, sign the 
iccoid and obtain the slgmtur" o"^ the eniplovee 
thereon. 

(10) The inquiring authoiity shall return a find- 
ing of guilt in respect of those articles of charge 
to which the employee pleads guilty. 

(11) The inqiiiring authority shall if the eni 
ployee fails to appear within the specified lime or 
refuses or omits to ple.ul, lequiie tbe 'aid Pie- 
senting Officer to produce the evident e by which 
he pronoscs to tirove the article, of change, and 
shall adjourn the casi^ to a liter date not exceed¬ 
ing thirty clays, alter recording an order that the 
employee may, for the pin pose of prepailng his 
defence — 

(i) inspect within five days of the order or 
within such lurthcr lime not exceedit g 
five davs as the 'uqu ring authoiity may 
allow, the documents specified in the list 
reterred to in Sub-Reirulatiua (.3) : 

(ii) submit a list of wiuiessei to be examined 
on his heh.ilf; 

(iii) give a notice, within ten days of the order 
or wnthiii suth fuftln;r tini'’ m t exceeding 
ten days ;is the inquiring authority may 
allow foT the discovery oi production of any 
documenli which .ne in the possession ot 
the lioaid Iny not mentioned in the list le- 
fened lo in Siih-Rcgulation (3) . 

Note — The employee shall indicate the relevance 
of the documents required by him to be discovered 
or produced by the Board. 

*"(12) The inquiiing authority shall, on leccipt of 
the notice for the discovoiy or production of docu¬ 
ments, forwaid the same or copies there to the 
authority in whose custody or possession the docu- 
ments are kept with a requisition for the produc¬ 
tion of the documents by such date ns may be 
specified in such requisition. 
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Provcded tli.U the inquiinig authority iii.i), lot 
reasons to be iccorrled in \\iiting, leluse lo itqiii- 
sition such of the dor iimeuts, as aie in Us opinion, not 
telcvaiU to the i ase 

(13) On leieipt of the lequisilion icfeneil to 
in Sub-Regulation (12) every authoi ity basing the 
custody or Possession of the requisitioned docu¬ 
ments shall pioduce the same bcfoie the inquii- 
ing authority ; 

Provided that if the autboiity having the cus¬ 
tody or possession on the letjuisitioned doiuments 
is satisfied for leasons to be lecordcd in uniting 
that the produrlion ol all ot anv of surli docu¬ 
ments vyould be .igainst the Poit's interest on 
tlie secuiitv of the State it shall infotm the in- 
fjuiiing autlioiitv attordingly and the impu'iing 
autlioiiiv on being so inloimi'd, (oinmunicalc die 
inlonii ition to the emplovec and vvitluhai/ the 
reqnis tion made by it foi the piochtction ot dis- 
covjiy ol siuh documents 

(14) (a) on the date fixed for the inquiiy, the 
oral atid doenmentary evidetue bv nhiih the aili- 
cles of chatge are pioposed to be piovcil diall 
be pioduccd by or on bebalf ot die disriplinaiv 
antborily, 

(b) The witnesses shall be exttmined bv ot on 
behalf of the said Presenting Ofiicer and ma\ be 
cross-examined by oi on bebalf of the emplovee 

(c) d’he said Picsenting Officer shall be entitled 
to re-cxainine the wittiesses on am points on 
which; they have been rtoss examined, bnl tint on 
any new matter, withont tlic leave of the inqniiing 
authority, 

(d) 'The inquiring anthoiilv may also put sitch 
question to the witnesses as it thinks fit 

(16) (a) If it shall appear necessaiy bcfoie the 

close of the c.ise on behalf of the disciplinaiv 
anthotity the inquiring authority may, in its dis¬ 
cretion, allow the said Picsenting Officet to j^io- 
duce evidence not inrlnded in list giv'en to the 
emplovec oi may itself tall foi new evidence or 
recall and i e-examine any witness and in such 
a rase, the employee shall be entitled to b.ive, il 
he demands it, a copy of the list cjf fmdter evi¬ 
dence propopsed to be produced and such ndjouiu- 
ment of the inquiry as the inquiiing autboiitv may 
consider leasonablc- 

(Ir) The inquiring authority shall give the eni- 
plcivee an opportunity of inspecting such dorn- 
ments before they aic taken on lecoid. 

(c) The incjiihing authority may also allow the 
employee to piodnce new evidence, if if is ol 
the opinion that the production of such evidence 
is nercssary in die intciest of justice. 

Note ■" New evidence shall not be permitted m 
railed for or anv witness shall not be recalled to 
fill up any gap in the evidence, such evidence niav 
be called for only when there is an inheient lacuna 
or defeet tn the evidence which has beem pioduccd 
originally, 
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(Ifi) (a) When the case for the disriplinaiy auiho- 
iii) is closed, the employee' sli.dl lie lecjuiicd to state 
his defence, orailv or in writing as he may jnclei 

(b) It die delcnce is made oially', it diall be 
iccoided and tilt employee shall be lecjuiitd to 
sign the record ; in either case, a copy of the state¬ 
ment of defence shall be given to the said Pic¬ 
senting Offiier, if any, appointed. 

(17) (a) Tile evidence on beliall of the cm- 
plovee shall then be pioduccd 

(b) The employee may ex.amine himself in his 
own bclialf, if he so prefets the witness ]iroduccd 
by the cniplo\ee shall then be examined .iiid shall 
.ilso be liable to cioss-examination, ie-examination 
and examitiatinn by the inqniiing antbuiitv, aicoicl¬ 
ing to the jjiovisions applicable to the witnesses 
for the disnjilmaiy anthoi ity 

(18) The inquiiing autboiity may, altei the em- 
ploycc closes bis rase and shall, il the employee 
has not examined himself, generallv cpiestion on 
the riiriniistanc'es appealing against him in the 
evidence for die pm pose of enabling the employee 
to explain any riicmiisianres appearing in (he evid¬ 
ence against him. 

(Ifi) The in()iiiimg nudioiity mav, after the com¬ 
pletion of the piodnction ol the evidence, heai the 
said Picsenting Officer, if any', appointed, and the 
emplovec, ni jiciniit them to file wiittc’i biiefs 
of theit respective c.ises, if they so clcsiie. 

(20) If the cmplovcc' to whom a copy of the arti¬ 
cles of fhaige has been delivered does not sub¬ 
mit the wiitteii statement of defence on or before 
the date specified foi the pin pose ot does not 
appear in prison bcloic the incjuiiing authority 
or otheiwisc fails or lefiises lo comply vvdth the 
provisions of diis Regulation, the inqniicng autho- 
lity may hold the inquiry ex-jiaitc. 

(21) fa) Wdiere a discinlinary autboiity, compc 
tent to impose any of the penalties specefied in 
Clauses (i) to fn) of Regulation 8, hut not eom- 
petent to impose any of the penalties specified 
in Clauses (v) to (ix) ol Regulation 8, has itself 
inquiicd into, or caused to be iiiquiicd into the 
articles of any chaige and that autboiity, having 
regard to its own findings or li iving icgard to 
its decision on anv of (he findings of any inquir¬ 
ing anthoiitv aimoinled by it, is of (he opinion 
tliat die penalties specified in Clauses (v) to 
(ix) c)f Regulation 8, should be imposed, that 
anthoiitv shall toiward the records of the inquiry 
to such disriplinaiv anthoiitv as is <onqietc'iit to 
impose the last nieiilioncd penalties 

(b) The diseiplinary autboiity (o whidi ic'cords 
aie so foiwaided mav ait on the cvideiirc on the 
tetoid Ol mav. if it is of the opinion that fuither 
examination ol any of the witnesses is neres- 
sary in the inteiesl of justice, recall the witness 
and examine, cioss-exaniine, and re-examine the 
witnesses and mav impose on the employee viicli 
penaltv as it may deem fit in accordance with 
these Regulations, 
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(22^ Whcnc^cI .my inqiiiiing auihoiiiy, aittr 
liaving licartl and recorded the whole oi any pan 
ol tile evidence in an inquiry ceasc'' to exeuise 
jurisdiction therein, and is succeeded hy aiiothei 
inquiring authority which has, and v.hich exei- 
niscs, such jurisdiction, the inquiring aufhoiitv so 
jiucreeding may act on ihe evidence so icrorded 
hy its predecessor, or partly recorded hy its piede- 
sessoi and partly recorefed hy itselt. 

I'rovided that il the succeeding inquin’iig autho¬ 
rity is ol the opinion that tunher examina'ion oi 
any of the witnesses whose evidence has already 
heen recorded is iiec:c.ssary in tlic interest of justice, 
It may recall examine, cross-examine, and ic-sxa- 
inine ans such witnesses as heieinbelore provided. 

(23) ^i) After the conclusion ot ihe iiupiiiy, a 
rcpoit shall be prepaicd and it shall contain — 

(a) articles ol chatge and the statement ot iin- 
piUafions of misconduct or mishehaviciur ; 

(h) the defence of the employee in lesj'cci ol 
each article of charge; 

(c) an assessment ol the evidence in le^jiect oL 
each article ol charge; 

(d) the findings on each article of ehaigc and 
the reasons therefen. 

Explanation - II in the opinion ot the inquiiing 
;iuthority the pioceedings of the inquiry estahlisli 
any article of charge dilierent Iroin the oiigin.d 
articles of charge, it may leconl its lindiugs on 
such aiticle cd charge; 

Ptovided that the Imclings on such aiiicle ol 
charge shall not be lecorded unless the employee 
has either admitted the lacts on svhich siuh 
article of charge is based or has hacl a reascsn.thlc 
opportunity ot defending himselt against such 
article ot charge. 

(ii) The iiicjuiiing aulhoiiis, cchcic it is not il- 
sell the disciplinary authoiity, sliall lorward to 
the disciplinary antnoritv the rccoids ol inquiiy 
•which shall include ;— 

(a) the report prepaied by it under Clause 

(i) ; 

(b) the wrilten statement of derence, if any, sub¬ 
mitted by the emplctyee ; 

(c) the oral and documentary evidence produc¬ 
ed in the course of the incptiiy ; 

(cl) the written briels, il any, hied by die said 
Presenting Ofheer or the employee or both 
during the course of the inquiiy; .ind 

(e) the orders, if any, made by tbe discijilinary 
aulhority and tbe incpiiiing .mdioietv in 
regard to tbe incpiirv. 

13. Action on the inejuiry icport — (1) d he 
discijolinary aulhority, if it is not ilsell the in¬ 
quiring authority may, for reasons to be record¬ 
ed by it in writing, remit tlic case to the inquir¬ 
ing authority for furilier inquiry and report 
the inquiring authority shall thereupon jtroceed to 
<ti36 OT/88 


Jjold the Inrther inquiry according to the picni- 
sioiis oi' Kegulalion 12 as lai as mav he. 

(2) I'he disciplinais aulhority shall, if it dis.cgiee 
witli the findings ol the inquiry atilhcn iiv on arti¬ 
cle ol cb.uges, rccoi cl its reasons foi such disagree¬ 
ment and record its own findings on sii'ii cluugc, 
if the evidence on iccord is sufficient foi pic pin- 
]iose. 

(3) fl tlic discijilinaiy aullioiity, li,icing legard lo 
ils Imthiigs on all or any ol the articles ol cliaige 
is ol the opinion that any ot the penalties speci¬ 
fied in Clauses (i) to (iv) ot Regulation H should 
he imposed on the employee it shall, notwithstand¬ 
ing anything contained iu Regubuion M inahc an 
order imposing such penalty. 

(i) (e) It die discijdinaty aiithcnity liacing ic- 
.gaid to ils findings on all or any of Ihe ai titles 
of chtirge is of the opinion that any ol llie penal- 
lies specified in Clauses (v) lo (ix) ol Rcgul.itinn 
S should be imposed on die cniployee. it ibdl — 

(a) luinisli to ihc employee a copy 'd the ic¬ 
port of the inquiry helcf hy it and its findings on 
each article ol cliarge or where the incjuiiy has 
been held hy an inquiring antlioriiy appointed hv 
It, a copy ol the leiiort ol such authoriiy .ind ,i 
statement ol its (indings on each tirticle ol cliaigc- 
together with hiiel leasons for its dis.igreeineiil, 
il any. with tlic findings ol die inr|niring .iiitho- 
lily: 

(h) gisc the employee .i notice stating the pe- 
n.ilty pioposed to he imposed on him and calling 
upon him lo submit within filtcen class of leceipi 
of tire notice or such lurihci lime not c xrceding 
lilteeii days as may he .iliosvcd. such representa¬ 
tion as he may evish lo make on flu- proposed penal- 
tv on the basis of the evidenre ncUhiicd during ihe 
incjuiry held iiiuler Regulation 12. 

(ii) In every case in w'hich it is necc^sais lo 
consult the Central Gcivernmcnt, the iccord ol the 
inquiry together svilh a copy ol the notice gisen 
undei clau.se (i) and tbe i cjne-senlalion ui.ulc in 
response to such notice, if any, sliall be forwarded 
hy tbe disciplinary .autliority along with il> icconi- 
mendatiems to die Central (ioveimncnt foi passing 
orders, 

(iii) Where, il is not necessary to consult tbe 
Central Gosernment, the discijilinary anthrnitv shall 
con.sider the represcntalion, if any, made hy the em¬ 
ployee in puisuaiice ol the notice given to him 
under danse (i) and determine what penalty, if 
any, should be imiioscd on him and make such 
order as it may deem lit. 

(14) rrocecluie lor imjjosing niiiioi penalties —(I) 
Subject to the piovisions of Suh-Rcgulaiion (3) of 
Rcgul.ition 12 no order imposing any cjf the penal¬ 
ties specified in danse (i) to (iv) of Regulation 8 
shall be passed except afiei — 

(.i) informing in writing the cmjdoycc', of the 
proposal to take action against him and 
of the imputations ot misrondnet or mis¬ 
behaviour on which it is proposed to be¬ 
taken and giving him an opportunity of 
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mnking ^iiiy represwitiitioii he may wish 
to make against the proposal ; 

(b) holding an inquiry in the maiinci laid 
down in Siib-Rcgulai ions (3) to (":!) ol 
Regulation 12, in cvciy case in rrliiLh the 
disciplinary authority is ol' the opinion that 
such inquiry is necessary ; 

(c) taking the representation, il any, submitted 
by the employee under clause (a) ^ncl the 
record of inquiry, if anyy held under [b) 
into consideration; and 

(d) recording a Ending on each imputation ol 
niisconduct or misbehaviour. 

(2) The record of the proceedings in such casts 
shall include — 

(a) a copy of the intimation to the emplovec of 
the proposal to take action against him ; 

(b) a copy of the statement of imputation-, of 
misconduct or misbehaviour delivcicd In 
him; 

(c) his representation, if any ; 

(d) the evidence produced during the intpt it y : 

(c) the fmdings on each imputation ol mb- 
conduct or misbehaviour ; and 

(f) the oidcrs on the case together with tiu 
reasons therefor. 

(3) Notwithstanding the provisions contained in 
clause (b) of Sub-Regulation (1), if in a case it is 
proposed, after considering the representation, if 
any submitted by tlic employee, to withhold incie- 
nients of pay for a period exceeding three e.ii-. 
tir to withhold inciemenis of pay with cunud.ithc 
effett for tiny period or if the })enalty of ivithholding 
of intrements is likely Pj affect adveisely the 
.amount of pension payable to the employee, an 
enquiry shall invariable be held in the mannci 
Itiid down in Sub-Regulations (3) to (23) <jI Re¬ 
gulation 12, before making any order imposing on 
the employee any such penalty. 

1:3. Coininunitallon or orders — Orders made b'- 
the disciplinary authority shall be communicat-ed to 
the employee who shall also be supplied with .i 
copy of tire report of the inciuiry, if any, held fu¬ 
tile disciplinary authority, anti a copy of its i^nding^ 
on each article of charge, or where tho disciplinarv 
authority is not the intiuiring authority, a copy ol 
the repo't of the inquiring aiuhority i-nd a siati- 
ment ot the findings ol the discipliii.nv aiuhono 
logether with brief reasons for its disagreement, /I 
■ iny, wiih the findings of tlie inquiring :mlhoiii''. un¬ 
less they have alicady been supplieil to him. 

16. Common proceedings — (f) Where ti,o m 
more employees arc concerned in any ca.c, th- 
Chairman or the authority competent to impose a 
penaltv of dismissal from service on all such eni- 
jdoyecs may make an order tliat disciplinary action 
against all of them may be taken in a common pro 
(cCdings. 

Note — If the authorities competent to impon- 
the penalty of dismissal on sucli employees arc 


dilfereni, the order for taking disciplinary action in 
(oiiimon proceeding may be made by ihe highest 
of such authorities with tlie consent of the orders 

(2) Subject to tile pioviiions of sub-section (1) 
of Section 25 of the Act and of Regulation 10, any 
such order shall specify — 

(i) the audiority which may fimction .is the 
disciplinary authority for the pinpo^i- of 
such common proceedings. 

(ii) the penalties specified in Regulation K 
which such disciplinary autlionty shall be 
competent to impose; and 

(iii) whether the procedure prescribed in Rc- 
gidation 12 and 1.3 or Regulation M or 
Regidation 19 may Ire followed in the 
proceedings. 

17. Special proLcdnie in certain cases — Not- 
widistancling anything contained in Regulation 12 ' 
to Regulation 16 — 

(i) where a penalty is imposed on an employee 
on the ground of conduct which had led 
to his conviction on a crimnial charge, or 

(ii) where the disciplinary authority is satisfied 
for reasons to be recorded by it in writing 
that it is not reasonably practicable to hold 
an inquiry in the manner provided in these 
legulations, or 

fiii) where the Ghaiim in is satisfied that in ihc 
interest of the security of the Port it is 
not expedient to follow such a procedure, 
the disciplinary authority may consider the 
< ireninstances of ihe case and pa.ss such 
orders thereon as it deems fit ; 

Provided that the approval of the Central (iov- 
ernment shall be obtained before passing such 
orders in relation to an employee cuvered by Clauso 
(a) of srdr-section (1) of section 2-1 of the Act. 

IK.. PROVISIONS RECbUkDlNG EMiT.Ok i'F.S 
T.ENT T O CENTRAL GOVERNiML.NT, Etc.-(l) 
Where the services of an employee are lent tor 
Central Government or a State Govcinmcnt oi an 
authority sulxrrdinate thereto oi to a local or 
other authority (hereinafter in tliis regulation 
icferrcd to ns the borrowing authority, the boorow- 
iiig authority shall have the powers of tbc appoint¬ 
ing authority for the purjxrse of conducting a di.sci- 
pliiiary proceeding against him : 

Piovided that the borrowing authority shall 
foUhwitli inloim the Chairman of the ciicumstanc- 
es II ading to the order of suspension of such em¬ 
ployee or ilic coiniucucement of the clGcipl'nary 
proceedings as the case may he 

(2) In titc lighi of the findings in the discipli- 
iiaiy proceeding concluctccl against an employee— 

(i) if the borrowing .antliority i.s of the opinion 
that any of the penalties specified in Claus¬ 
es (i) to (iv) of Regulation S should be 
imposed on the employee, it may, after 
consultation witli the Chairman, make such' 
orders on the case as it deems necessary ; 
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Fro\ii.lc<-l tlint in die event ol’ a diU’eiciicc o! 
opinion he iween the botfon ing antliority .iinl tin 
C Jiainnan the services oi an employee shall he le- 
placed at the disposal of the Board. 

(ii) il the boorowing anthorit) is of the opinion 
that anv of tlie penalties specifictl in Clauses (vi 
to (ix) of Regulation H should be imposed on tlij 
eitiployce, it sfrall replace his services at the <hs- 
posal of the Board and transmit to die Chairman 
the proceedings of thg inquiry and ihetenpon. the 
Chairman may pass surh orders as lie may deem 
necessary : 

Provided thai before jiassing anv sneb (sidei the 
C.hairnian shall eoinply vvitli tlie provisions ol sub- 
legnlations (f>) ancf (4) of Regulation 13. 

Provided fuithei that no such ordet, so Im .is 
► it relates to an employee referred to hi Cl,utse (u) 
of siib-.sei lion (1) of .Seeliou 111 of the A( t sh.dl 
have effect until it is approved by the Centt >1 
Government. 

EXPLANATION : d'he discipliiunv auihoritv 
may niale an older und;i this ci.nise on tlie lecoid 
of the inquiry transmitted to it by the borrowing 
.uitlioiilv. or after liolding ,such furthet iiiqitiiy a-, 
it may diein necessary, as fat as ni.iy lie, in accoid- 
nnee willi Regulation 12. 

19. Provisions regarding employees boriowetl 
honi f'.cntral Government, ctc.“(l) 'W'heie :tti order 
ol suspension is made or a discipliuatv pioceeditig 
IS taken against an employee whose serviecj h.nt 
been borrowed from the Cential Government or u 
State Gov'cmment or an authority subordinate 
rhereto or a Iota! or otlter authority, the .lurhoiitv 
lending his serviies (heieinalter in lliese legulatior.s 
lefeited to ,as the “lending authority’’) shill forth¬ 
with be informed ol the eiii itmstances hading li 
the order of his suspension or the commetuement 
of the disciplinaiv profeedings, as the tase inav hi. 

(2) In the light ol tlie Imdings in die vlist ipb- 
niify proceeding taken against the employee— 

(i) If it is deiideil di.it anv oi' tlie petialiuN 
.specified in Clauses p) to (iv) of Regula¬ 
tions S should be im}ioseil on Inm, (lie 
disciplinary anthoritv may subject to the 
provisions of Sub-Regtilation (jl) of Regu¬ 
lation 13, after eonsuhation vvilh tlie lend¬ 
ing authoiity, pass .stub oi ders on the 

as it deetns neeessaiv. 

Provided that in the event of ;i difference ol opi¬ 
nion between the borrowing autboiily and tlie 
lending authority, the serviies of the implovci 
sliall be replaced at tlie disposal ol tbe lendim; 
authority ; 

(ii) if the disciplinary authoiilv is ot the o]-,i- 
nion that any oi tlie penalties specified io 
CJauses (v) to (ix) of Regulation S' 
should! be imposed on the cniplovee, it 
shall replace his services at the tlisposal 
of the lending authority and transmit to 
it the proceedings of the inquiry for siith 
action as it deem necessary. 


PART V’li - APPE.ALS 

20. Orders against which no appeal lies—not¬ 
withstanding anything contained in this p.til, no 
appeal lie against — 

(i) any order made by the Central Gov.tnment 

pi) any oidei in appeal or any other icvision 
made by die Chairman ; 

(lii) any order passed by an inquiring authority 
ill the course of an inctuiry undet Regula¬ 
tion 12; 

(iv') any order of an interlocutory natun oi Ihe 
nature of a step-in-aid or the final disposal 
of a disciplinary proceedings other ihau an 
order of suspension. 

21. Orders against which appeal lic-s—Subject 
to the piov'isions of Regulation 20, an cmplovee may 
pieter an appeal against all or any of the hillovung 
otders, namely — 

(i) an order of suspension made or de.i'inl to 
have been made under Regulation T ■ 

(ii) an otdei imposing any of the penalties qie- 
citied in Regulation y made by the disiipli- 
nary iiuthoi ity ; 

(iii) an nrdcr— 

(a) denies or varies to his disadvanl.iLV' his 
pay. allowances, pension or other londi- 
tioiis of serviec as regulated by R- gida- 
tioiis: or 

(b) interprets to bis disadvantage the ptovi- 
sions of any such regulations 

(iv) an order— 

(a) stopping him at them cfftcicncv bai m 
tlie scale of pay on the giound ol Ills nn- 
fatness to cross die bar; 

(id icvciting him while officiating in i (: _.ier 
post to a lower post otherwise diin ai 
.1 pcnallv , 

(11 reducing or vvilhholding the pcu'ioii or 
denving the maximum pension admis'.iiilc 
to liim undci tlie regulations ; 

(di determining die snbsislancc and odici 
allowaiitts to he paid to him lur the 
period oi suspension or for the peiiod 
during wliitii, he is deemed to be midcr 
suspension or for any poitioii dieicol ■ 

(e) determining his pay and allowances- - 

(i^ for die period of su.spension, m 

(ii) for the period from the date of hi^ 
dismissal, remuvai, or compulsory i etire- 
ment from service or from the d.ite of 
his reduction to a lower post, si ale or 
stage in a scale of pay, to th" date of 
his reinstatement or restoraticm to liis 
post, or 
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(P) (lelennining- ^vjicllier or not the jjeriod 
(rom (hf (late ol his suspension oi Ironi 
ihe (late of his dismissal, removal, torn- 
pulsory retirement, or rcchution to a 
lower post, scale of pay or stage in a 
scale of pay to the date of his relnslaic- 
raent or restoration lo his or post sliall 
l)C treated as a petiod spent on duu 
for any purpose. 

EXPLANATION ;—In this regulation— 

fi) tile expression "employee" includes, a 
person who has ceased to be in the Boaid's 
service ; 

(ii) the expression “p(msion” includes additio¬ 
nal pension, gratuity and any other retire¬ 
ment benefits. 

22. Appellate Authorities An employee, iiu hid¬ 
ing a person who has ceased to be in the Bo.tid's 
service may prefer an appeal against— 

(i) an order of suspension, to the aiuhorit) to 
which the authoiity iv’hitli made or deemed 
to have made the order is immediately sub¬ 
ordinate : 

(ii) an order imposing any of the peiiaUies .spe¬ 
cified in Regulation 8 to the authority speci- 
hed in this liehalf in the .Schedule ; 

(iii) all Ol any of the orders specified in Cl.uisc* 

(iii) ancl (iv) of Regulation 20 t<> (he 

autliority to which an apjiea) against an 
Older imposing upon him (he penahs of 
dismissal would lie. 

2.‘1. Appellate Authorities in special ciri utnstances 
Notwitlistaiiding anything contained in Regulation 
22 ,- 

(i) an appeal against an order hi common pro¬ 

ceeding shall lie to the authority to ivhich 
the autliority functioning as (he disciplinary 
authority is immediately subordinate ; 

(ii) where (he person who made the order appeal¬ 
ed against becomes by virtue of his subse¬ 
quent appointment as the Chairman, an 
appeal against such order shall lie to the 
Central Government and the Central Gov¬ 
ernment in relation to that appeal shall be 
deemed to be the appellate authori(v hir 
the purpose ol this regulation. 

24. Period oi Jimitation lor appeals No appeal 
prefetTcd under this part shall be cntertainecl un¬ 
less sudi appeal is preferred within a period of 
two months from (he date on which .» copy 
of the order ajipcaled against is delivered to tlie 
appellant; 

Provided that the appellate authority may enter¬ 
tain tire appeal after the expiry of the said period, 
if it is satisfied that the appellant had sulficicnr cause 
4ot not preferring the appeal in time. 


[Part T1—Sfcr. 3(i)| 

25. Toi-m and coiilents ol appeals (1) Every 
peison prelerring an appeal shall do so scp.uaiely 
and in his own name. 

(2) (a) The appeal shall he presented to ihe 

•iiitliority to whom rhe ajjpeal lies, a copy being loi- 
w.irded by the ajrjjcllaiit to the audioiity whidi 
m.ide tlic order appealed against. 

(b) The appeal shall (oiitaiu all materials, state¬ 
ments and arguments on which the appellant velic-s, 
shall not coniain any disrespectful or improjter langu¬ 
age ,»nd shall he (omplete in itsc-lf. 

(_3) The authority which made tlie oidcr aiipc.iled 
againsi shall, on receipt of a (ojry of the append, 
lorward ihe same with its comments theieon to¬ 
gether witli the relevant records to the appellate 
authority without any avoidable delay and wilhottt 
waiting fot any direction Inun (lie appcll.ite .lutho- 
rity. 

2(). Consideration ol appe.il (1) In the lase ot 
an appeal against an order of siispjiisioii. the .qi- 
pcllate authority shall consider whether in tlie liglu 
ot the provisions of Regulation 7 and h.iving leg ud 
to the circinnstances of the case, the otder ol sus¬ 
pension is justified oi not and confiim or icioEc 
the order accordingly. 

(2) In the lasc ot an tippeal against an ordci itii- 
posing any ol the penalties specilicd in Regiil.itioii 
8 or eulKiiuing .my penalty imposed undei the s.ild 
Regulation, the appeallatc euthority .shall consider-- 

(a) whethci tlie pioceduie laid down in lliesc 
Regulations has been tomplied witii and 
il not, whctlier such non-compliance has 
resulted in (he i'ailnre of justice; 

(b) whether the findings ot the clisciplinai ( 
authority are warranted by the evidence on 
the record ; and 

(c) whether the penalty imposed is :idec|uate, 
inadequate or service; and pass orders—■ 

(i) confirming, enhancing, reduring or seating 
aside the penally ; oi 

(ii) remitting the case lo tlie authority ccdiirh 

imposed or enhanced the penalty or to 
any other authority with such directions 
as it may deem fit in the circumstances ol 
the case ; 

Provided that— 

(i) if the enhanced penalty which the appellate 
authority proposes to impose is one of the 
penalties specified in Glauses (v) lo (ix) 
of Regulation 8 and an eneptiry under 
Regulation 12 lias not already been held 
in tlie case, the apjjcllate authority shall, 
subject to prervisions of Rcgnl.ition 17, 
itself hold such incpn'ry or direct dial 
such inquiry he hclcl in accordance with 
the provisions of Regulation 12 and tliere- 
aftcr, on a consideration ol the proceedings 
of such inquiry, mate snrh ordci s as it 
may deem fit; 
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(ii) il' the enhanced penalty wliidi die appillatc 
autliorily proposes to impose is one of 
the penalties spec died in Clauses (v) to 
(ix) ol Regulation 8 and an inquiry under 
Regulation 12 has already been held in the 
(..ase, the appellate aiuhoiity shall mahe 
such orders as it may deem tit: and 

(iii) no order imjxising an enhanced penalty 
shall be made in any other case unless the 
appellant has bten given a reasonable op- 
poittinity, as far as may be in accordance 
with the provisions of Regulation 12 of 
making a rcjncsentatioii against su< li en¬ 
hanced penalty. 

i."i) In an appeal against any other ordei speyi- 
hed in Regulation 21, the appellate authoriis' shall 
(onsidsr all the tirdimstances of the case and 
make such orders as it may deem just and ecpiii- 
able. 

27. Jiujjlcmentation oL orders in appeal ; 

The authority wltich made the ordei appealed 
against shall give effect to the orders passed by the 
appellate anthoiity. 

PAR'r VTir-REVISTON 

28 Revision 

(1) Notwithstanding anything contained in these 
Regulations — 

(i) the Central Government; or 

(ii) (he Chairman 

(iii) the appellate authority within si\ mouths 
of the date ol tire orcicfs proposed to lx; 
revised, may at anv time, either on its *ii 
his own motion, or (jtheiwise, call f(>r the 
recoids ol any inquiry and revise .ms 
order made under these Regulations. cn 
under the Regulations or outers of pradices 
tepealed by Regulation 31. from svhich 
an appeal is allowed, hut no appeal has 
been prefeued, oi from svhiih no ajjpeal 
is allocs cd after consultation with the Cen¬ 
tral Government where .such ccjnsitltaiion u 
nccessaty and may — 

(a) fonlirm, modify or set aside the oiclei or 

(b) confirm, reduce, enhance oi set aside the 
penally imposed by the order, or impose 
any penalty where no pemdty has been 
imposed ; or 

(c) remit the case to the authoritv which 
made the older or to any other authority 
directing such authority to make such 
further inquiry as it may consider proper 
in the circumstances of the rase ; or 

(d) pass such other orders as it may deem 
fit; 

Provided that no order imposing or enhancing 
any penalty shall be made by tlie revising audiority 
unless the employee concerned has been given a rea¬ 
sonable opportunity of making a representation 
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against the penalty proposed and where it is pro¬ 
posed to impose any of the penalties specified in 
Clauses (v) to (ix) of Regulation 8 or to enhance 
the penalty imposed by tlie order sought to be re¬ 
vised to any of the penalties specified in those claus¬ 
es, no such penalty shall be imposed excepi .liter 
an inquiry in tlis manner laid clown in Regulation 
12 and after giving a reasonable oppoitunitv (o the 
employee conceiiieci oi showing cause agamst the 
penalty proposed on the evidence adduced during 
the inquiry and except after consultation v.)Lhtlie 
Ceniral Government wheie such con.sultatjon is iic- 
< essary. 

I’lovided further that no power of revision shal 
Ire exercised by the Chairman unless — 

(i) tile authority which made the oidoi ii 
appeal, 

or 

(ii) the anthoiity to which an appeal would lie. 
where no appeal has been preferred, is him¬ 
self or is subordihate to him. 

(2) No proceeding for revision shall be com¬ 
menced until after — 

(i) the expiry of the period of limitation lor 
any appeal or 

(ii) the disposal of the appeal, where anv such 
appeal has been preferred. 

(3) An application for revision shall be dealt evith 
m the same niannei as il it were an appeal after these 
Regulations. 

PARI' IX-AIISCELLANEOUS 

29. .Service of orders and notii cs—Everv n Ijr, 
itotice and other process made or issued uiulei ihese 
Regnlalions shall be served in person on ihj em¬ 
ployee (oiKcrncd or commirnicated lo him b re¬ 
gistered post. 

30. Power to rel.ix time limit and to cmdone 
delay—.Save as olhciwisc expressly provicl..-d in 
these Regulations, tire authority competent under 
the.se Regulaticrns, lo make any order may, loi good 
and sufficient reasons or if suflicicnt cause is shovni, 
extend the time sjrecified in these Regulations for 
anything reejuired to be done under these Regula¬ 
tions or condone any delav. 

.31. (1) On the c ommencement of those Regula¬ 
tions. Clauses 17, 18, 19, 20 and 42 of the Standing 
Orders for the Port of Madras and the orders and 
customary practices in force immecliateh btlore 
these Regulations come into force, relating to sirch 
matters as arc covered by tlrcsc Regulations, shall 
cease to have any effect in respect of employees 
to whom these Regulations apply ; 

Provided tlrat — 

(a) Regulation 31 shall not affect the rev ions 
operation of the “Standing Orders for the 
Port of Madras" or the said orders or prac¬ 
tices or anything done or any action taken 
thereunder : 
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(b) .iny proceeding iiiidei the “Stimdmg 
Orders for the Port of AEidr.is ' oi ihe ordeis 
or prat tires pending at the toimnencement 
of these Regulations shall be conducted and 
disposed of as fai as may be in atioidaiue 
u ith the piovisioiis of these Rcgulaiions 

(2) Vn .ippeal pending oi piefeired alter ihc (oin- 
meiutinentof these Regid.uions against an oidei 


[Pari (1—Scr 3(i)] 

made liefore sUch commencement shall be ^oiiiidet- 
ed and orders thereon shall be jaassed m aiioidanro 
with these Regulations. 

j 2 Intel pi ctation . 

Ml cjucstions lelating to the inteipietation nl these 
legiilitions may he tefeiied to the Hoatd loi deci¬ 
sion 


MADRAS PORT 1 RUST 
SCHEDULE 

fSec R^ulation 2,10 and 22) 

SI Categories of emptoyeos Authority competent to iinpo>e pjoaltics an J penrllies which it may Appellate 

No. impose (with reference to Clause (O to (i\) of Regulation 8) Authority 
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Authority 


Penalties 


(3) 


(4) 


f5) 


1 , Employees holding posts referred to in (i) Chairman 
Clause (ti) of sub-section (0 of Section 24 
of the Act. 

til) Ctmrman with piior app¬ 
roval of Central Govern¬ 
ment 


(i) Penalties spociQed in C2eiitral 
Qauses (i) to (iv) of Regu- Goveinmoiit 
lation 8. 

(ii) Penalties specified in Cla¬ 
uses (v> to (ix) of Regula¬ 
tion . 


2. Employees holding Class f poits other 
than those covered hy S.No. 1. 

Cliaiiman 


All 

Central 

Government 

1. Employees holding Cla-ss If posts. 

Deputy Chairmao 


All 

Chairman 

4. Employees holding Class III and IV 
posts. 

Hoad of the Department 


All 

Deputy 

Chairman 

Administrative Offices Building, 

Madras Port Trust, 

MadraS'600 001. 

Dated the 2l3t January, 1988 



A. BALRAJ. 
Chairman 

[F No PR—1201J/3/86-PE.I] 
YOGENDRA NARAtN, Jt. Secy. 
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